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ABSTRAK

PENGARUH FEAR OF MISSING OUT (FoMO) TERHADAP TOXIC
PRODUCTIVITY PADA PEKERJA GENERASI TECH SAVVY
DI INDONESIA

Mu’thia Assyifa

Penelitian ini bertujuan untuk mengkaji pengaruh fear of missing out (FoMO)
terhadap perilaku foxic productivity di kalangan pekerja generasi tech savvy di
Indonesia. Menggunakan pendekatan kuantitatif, penelitian ini melibatkan 461
responden berusia 20-43 tahun yang dipilih melalui metode acak dan purposive
sampling. Instrumen yang digunakan meliputi Online Fear of Missing Out
Inventory (ON-FOMO) dan skala 7oxic Productivity yang disusun oleh peneliti.
Analisis data dilakukan dengan uji normalitas residual, uji linearitas, uji
heteroskedastisitas, uji bootstrap untuk mengatasi masalah distribusi data yang
tidak normal, dan uji regresi linear sederhana. Hasil penelitian menunjukkan bahwa
FoMO berkontribusi signifikan terhadap peningkatan toxic productivity, baik secara
parsial maupun simultan. Individu dengan tingkat FOMO yang tinggi cenderung
memiliki keinginan bekerja berlebih, berorientasi pada hasil, dan merasa bersalah
ketika tidak produktif, yang berdampak negatif pada kesehatan mental dan fisik
mereka. Penelitian ini memberikan wawasan penting bagi individu, manajemen
perusahaan, dan pemerintah dalam merumuskan kebijakan untuk menjaga
keseimbangan antara produktivitas dan kesehatan mental pekerja.

Kata Kunci: Fear of missing out (FOMO), toxic productivity, pekerja tech savvy,
kesehatan mental, work-life balance.
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ABSTRACT

THE EFFECT OF FEAR OF MISSING OUT (FOMO) ON TOXIC
PRODUCTIVITY AMONG TECH-SAVVY GENERATION WORKERS IN
INDONESIA

Mu’thia Assyifa

This study aims to examine the effect of fear of missing out (FoMO) on toxic
productivity behaviour among tech-savvy generation workers in Indonesia. Using
a quantitative approach, this study involved 461 respondents aged 20-43 years who
were selected using the random and purposive sampling methods. The instruments
consisted of the Online Fear of Missing out Inventory (ON-FOMO) and the Toxic
Productivity scale. Data analysis was carried out using the residual normality test,
linearity test, heteroscedasticity test, bootstrap tests to overcome the problem of
non-normal data distribution, and the simple linear regression test. The results
showed that FoMO contributed significantly to increasing toxic productivity, both
partially and simultaneously. Individuals with high levels of FoMO tend to have the
intention to overwork, become result-oriented, and feel guilty when unproductive,
which negatively affects their mental and physical health. This study provides
essential insights for individuals, company managements, and government in
formulating policies to maintain a balance between productivity and workers'
mental health.

Keywords: Fear of missing out (FoMO), toxic productivity, tech-savvy workers,
mental health, work-life balance
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