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Muhammad Army Akbar. 2024. Overcoming Bullying Cases in Schools through 
the Integrated Application of Reciprocal Teaching Styles and the Team 
Games Tournament (TGT) Learning Model. Supervisor: Dr. Rahmadi, S. 
Pd., M. Pd; Dr. Herita Warni, M. Pd. 

Banjarmasin. This research aims to determine the effect of implementing 
teaching styles, Reciprocal learning models, and Team Games Tournament (TGT) 
on overcoming bullying behavior in schools. It also aims to evaluate the 
effectiveness of applying these two approaches in physical education learning.  

The research method used is a quantitative approach with an experimental 
design. The procedures in this research are arranged in a teaching module that 
contains steps for learning teaching styles Reciprocal and the TGT learning model, 
this research involved elementary school students in the Karang Mekar cluster 
environment, East Banjarmasin District, Banjarmasin City as research subjects. 
The Wilcoxon test results show significant differences in bullying behavior in the 
three samples. Most students experienced a decrease in bullying behavior after the 
intervention, according to the research hypothesis. 

The results of the paired t-test supported these findings, with Sample 1 and 
Sample 2 showing a significant difference between pre-test and post-test scores (p 
< 0.05), while Sample 3 did not show a significant change (p > 0.05). The 
questionnaire showed that the majority of respondents from Samples 1, 2, and 3 
rated this method as effective or very effective. 

This research concludes that the integration of the TGT learning model and 
the Reciprocal teaching style is effective in reducing bullying behavior, especially 
in groups of students with high levels of bullying. However, the effectiveness of this 
method can be influenced by the context of the school environment and student 
characteristics, so adjustments need to be made in application in the field. 

Keywords: Bullying, Physical education, Reciprocal, Team Games Tournament 
(TGT) 
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