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ABSTRAK 

Ivan Fathurois Azis, 2110412310088, 2025. Pengaruh Motivasi dan Disiplin Kerja 

Terhadap Kinerja Karyawan PT PLN ULP Sampit, di bawah bimbingan: Saladin 

Ghalib.  

Penelitian ini bertujuan untuk menguji pengaruh motivasi dan disiplin kerja 

terhadap kinerja karyawan PT PLN ULP Sampit secara parsial dan 

simultan.Pendekatan penelitian yang digunakan adalah pendekatan kuantitatif, 

sampel yang diambil sebanyak 52 responden dengan menggunakan tehnik sampling 

jenuh, pengumpulan data menggunakan kuesioner, dan hasil analisis data 

menggunakan regresi linear berganda.  

Hasil penelitian menunjukkan motivasi berpengaruh signifikan secara 

parsial terhadap kinerja karyawan, disiplin kerja berpengaruh signifikan secara 

parsial terhadap kinerja karyawan, serta motivasi dan disiplin kerja berpengaruh 

signifikan secara simultan terhadap kinerja karyawan. 

Kata Kunci: motivasi, disiplin kerja, kinerja karyawan 
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ABSTRACT 

Ivan Fathurois Azis, 2110412310088, 2025. The Influence of Motivation and Work 

Discipline on Employee Performance at PT PLN ULP Sampit, under the 

supervision of: Saladin Ghalib. 

This research aims to examine the influence of motivation and work 

discipline on employee performance at PT PLN ULP Sampit both partially and 

simultaneously. The research approach used is a quantitative approach, with a 

sample of 52 respondents selected using saturated sampling techniques. Data 

collection was conducted using a questionnaire, and the data analysis results were 

obtained using multiple linear regression. 

The research findings indicate that motivation has a significant partial 

effect on employee performance, work discipline has a significant partial effect on 

employee performance, and both motivation and work discipline have a significant 

simultaneous effect on employee performance. 

Keywords: motivation, work discipline, employee performance. 
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