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ABSTRACT

Suharni (2023). The Influence of Human Resources Slack, Gender Diversity, Board
of Directors Feminism, Board of Commissioners Feminism, and Sustainability
Officer on the Sustainability Report Disclosure (Studies in Financials Sector
Companies Listed on the Indonesia Stock Exchange for the 2019-2021 Period).
Supervisor: Dr. Wahyudin Nor, SE, M.Si, Ak, CA, CSRS, CSRA.

The purposes of this study were to examine and analyze the influence of
human resources slack, gender diversity, board of directors feminism, board of
commissioners feminism and sustainability officer on Sustainability Report
disclosure. The population of this study were financials sector companies listed on
the Indonesian Stock Exchange in the 2019-2021 period. The samples were selected
using the purposive sampling method and obtained 24 data based on certain
criteria. Qutlier data was carried out as many as 1 data and the number of samples
became 23 samples. The analysis technique of this study used descriptive stalist ical
analysis and logistic regression analysis with of SPSS software version 26.

The result of this study indicate that board of directors feminism has positive
significant influence on Sustainability Report disclosure. In addition, it is also
found a negative significant influence of the gender diversity on Sustainability
Report disclosure, while human resources slack, board of commissioners feminism,
and sustainability officer have no significant influences on Sustainability Report
disclosure. The study contributes to the management accounting research by
enhancing our understanding to the factors that influence the Sustainability Report
disclosure on financials sector companies.

Keywords: Board of Directors Feminism, Board of Commissioners Feminism,

Gender Diversity, Human Resources Slack, Sustainability Officer, Sustainability
Report.
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ABSTRAKSI

Suharni (2023). Pengaruh Human Resources Slack, Gender Diversity, Feminisme
Dewan Direksi, Feminisme Dewan Komisaris, dan Sustainability Officer Terhadap
Pengungkapan Sustainability Report (Studi Pada Perusahaan Sektor Financials
yang Terdafiar di Bursa Efck Indonesia Periode 2019-2021).

Pembimbing: Dr. Wahyudin Nor, SE, M.Si, Ak, CA, CSRS, CSRA.

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh human
resources slack, gender diversity, feminisme dewan direksi, feminisme dewan
komisaris dan sustainability officer terhadap pengungkapan Sustainability Report.
Populasi pada penelitian ini adalah perusahaan scktor financials yang terdafiar di
Bursa Efek Indonesia pada periode 2019-2021. Sampel penclitian dipilih dengan
menggunakan metode purposive sampling dan diperoleh sebanyak 24 data
berdasarkan kriteria tertentu. Data outlier yang dilakukan scbanyak 1 data dan total
sampel penelitian menjadi 23 sampel. Teknik analisis data yang digunakan dalam
penelitian adalah analisis statistik deskriptif dan analisis regresi logistik dengan
bantuan software pengolah data SPSS versi 26.

Hasil penelitian menunjukkan bahwa feminisme dewan direksi berpengaruh
positif signifikan terhadap pengungkapan Sustainability Report. Sclain itu, hasil
penelitian juga menunjukkan bahwa gender diversity berpengaruh ncgatif
signifikan terhadap pengungkapan Sustainability Report, sedangkan human
resources slack, feminisme dewan komisaris, dan sustainability officer tidak
berpengaruh terhadap pengungkapan Sustainability Report. Penelitian ini
berkontribusi pada penelitian akuntansi manajemen dengan meningkatkan
pemahaman terhadap faktor-faktor yang mempengaruhi pengungkapan
Sustainability Report pada perusahaan sektor financials.

Kata Kunci: Feminisme Dewan Dircksi, Feminisme Dewan Komisaris, Gender
Diversity, Human Resources Slack, Sustainability Officer, Sustainability Report.
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