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ABSTRAK

Safitri, Khulia, 2025. Pengaruh Kepemimpinan Transformasional, Iklim Sekolah,
dan Organizational Citizenship Behavior Terhadap Kinerja Guru di Sekolah
Menengah Pertama Semi-Boarding Se-Kecamatan Selat Kuala kapuas.
Tesis Program Magister Administrasi Pendidikan. Program Pascasarjana
Universitas Lambung Mangkurat Banjarmasin: Pembimbing: (1) Prof. Dr.
Hj. Aslamiah, M.Pd,. Ph.D, (2) Dr. Sulistiyana, M.Pd

Kata Kunci: Kepemimpinan Transformasional, Iklim Sekolah, Perilaku Kewargaan
Organisasi/Organizational Citizenship Behavior (OCB), Kinerja Guru.

Kinerja guru merupakan elemen kunci dalam menentukan kualitas
penyelenggaraan pendidikan. Berbagai faktor diyakini memengaruhi kinerja
tersebut, di antaranya adalah kepemimpinan transformasional kepala sekolah, iklim
sekolah yang kondusif, serta OCB. Penelitian ini bertujuan untuk: (1)
mendeskripsikan kondisi kepemimpinan transformasional, iklim sekolah, OCB,
dan kinerja guru; (2) menganalisis pengaruh langsung kepemimpinan
transformasional terhadap kinerja guru; (3) menganalisis pengaruh langsung iklim
sekolah terhadap kinerja guru; (4) menganalisis pengaruh langsung OCB terhadap
kinerja guru; (5) menganalisis pengaruh tidak langsung kepemimpinan
transformasional terhadap kinerja guru melalui OCB; dan (6) menganalisis
pengaruh tidak langsung iklim sekolah terhadap kinerja guru melalui OCB pada
sekolah menengah pertama semi-boarding di Kecamatan Selat Kuala Kapuas.

Penelitian in1 menggunakan pendekatan kuantitatif dengan metode survei
dan analisis jalur (path analysis). Populasi terdiri dari seluruh guru SMP semi-
boarding di Kecamatan Selat Kuala Kapuas, dengan sampel 105 guru melalui total
sampling. Data dikumpulkan melalui angket tertutup yang valid dan reliabel, lalu
dianalisis menggunakan SPSS untuk menguji hubungan antarvariabel.

Hasil penelitian menunjukkan: (1) kepemimpinan transformasional
berpengaruh langsung terhadap kinerja guru sebesar 33,5%; (2) iklim sekolah
sebesar 38,6%; dan (3) OCB sebesar 29,9%. Selain itu, (4) kepemimpinan
transformasional juga berpengaruh tidak langsung melalui OCB sebesar 11,3%; dan
(5) iklim sekolah sebesar 12,7%. Ini menunjukkan bahwa OCB memediasi
pengaruh kepemimpinan dan iklim sekolah terhadap kinerja guru.

Kesimpulan dari penelitian ini menunjukkan bahwa ketiga variabel bebas—
kepemimpinan transformasional, iklim sekolah, dan OCB—berada dalam kategori tinggi
dan memberikan pengaruh positif yang signifikan terhadap kinerja guru, baik secara
langsung maupun tidak langsung. Di antara ketiganya, iklim sekolah menjadi faktor yang
memberikan kontribusi paling besar terhadap peningkatan kinerja guru, disusul oleh
kepemimpinan transformasional dan OCB. Oleh karena itu, peningkatan kinerja guru
pada sekolah menengah pertama berbasis pesantren semi-boarding dapat dicapai melalui
penguatan praktik kepemimpinan yang transformatif, penciptaan lingkungan kerja yang
kondusif, dan pengembangan perilaku OCB yang mendorong guru untuk memberikan
kontribusi melebihi tuntutan formal demi kemajuan pendidikan secara kolektif
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ABSTRACT

Safitri, Khulia, 2025. The Influence of Transformational Leadership, School
Climate, and Organizational Citizenship Behavior on Teacher Performance
in Islamic Semi-Boarding Junior High Schools in Selat Kuala Kapuas
District. Thesis, Master of Educational Administration. Graduate Program
Univesity of Lambung Mangkurat: Advisors: (1) Prof. Dr. Hj. Aslamiah,
M.Pd,. Ph.D, (2) Dr. Sulistiyana, M.Pd

Keywords: Transformational Leadership, School Climate, Organizational
Citizenship Behavior, Teacher Performance

Teacher performance is a key factor in determining the quality of education.
Several factors are believed to influence performance, including the school principal’s
transformational leadership, a conducive school climate, and teachers’ extra-role
behavior known as Organizational Citizenship Behavior (OCB). This study aims to: (1)
describe the conditions of transformational leadership, school climate, OCB, and teacher
performance; (2) analyze the direct influence of transformational leadership on teacher
performance; (3) analyze the direct influence of school climate on teacher performance;
(4) analyze the direct influence of OCB on teacher performance; (5) analyze the indirect
influence of transformational leadership on teacher performance through OCB; and (6)
analyze the indirect influence of school climate on teacher performance through OCB in
semi-boarding Islamic junior high schools in Selat Kuala Kapuas District.

This study employed a quantitative approach with a survey method and path
analysis technique. The population consisted of all teachers in semi-boarding Islamic
junior high schools within the district, with a sample of 105 teachers selected through
total sampling. Data were collected using a closed-ended questionnaire that met the
validity and reliability requirecments. The data were then analyzed using SPSS to
examine causal relationships among the research variables.

The findings reveal that: (1) transformational leadership has a direct influence
on teacher performance by 33.5%; (2) school climate has a direct influence of 38.6%;
and (3) OCB has a direct influence of 29.9%. Additionally, (4) transformational
leadership indirectly affects teacher performance through OCB by 11.3%; and (5)
school climate has an indirect effect through OCB by 12.7%. These findings indicate
that OCB plays a mediating role in strengthening the relationship between leadership
and school climate on teacher performance.

In conclusion, the three independent variables—transformational leadership,
school climate, and OCB—are consistently rated high and proven to significantly
influence teacher performance both directly and indirectly. Among these factors,
school climate contributes the most to teacher performance, followed by
transformational l(:ddel'shlp and OCB. Thus, improving teacher performance in semi-
boarding Islamic junior high schools can be achieved through the lmplementanon of
transformative leadership, the creation of a supportive work environment, and. the
cultivation of OCB, encouraging teachers to contribute beyond their formal dutm fo} ) !

the collective advancement of education. :f Q vd
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\
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