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ABSTRACTION

Akhmad Ruli Abdillah (2024). The Influence of Work Environment and Work
Motivation on Employee Performance CV. TM TRANSPORT. Supervisor: Wimby
Wandary SE, MM

This study was conducted to test the impact of work motivation and work
environment on the employee’s performance at CV. TM TRANSPORT.

This study applied quantitative methods and used the square linear regression
method for hypothesis testing. Census or saturated sampling was employed for data
collection, applying the Likert scale to generate the primary data by the
questionnaires.

The finding shows a significant positive impact of work motivation and work
environment on employee performance. But the work environment has a greater
influence on employee performance than work motivation. A good work
environment and a high level of work motivation strongly impact employee
performance in this industry, so the management should have it well managed. This
study shows good practices in business management for distribution companies.

Keywords: work environment, work motivation, employee performance,
distribution services, Banjarmasin
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