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ABSTRAK

Ahmad Syahril Hidayatullah, 1810412310023, 2018, Pengaruh Komitmen
Organisasi, Disiplin Kerja, dan Lingkungan Kerja Terhadap Kinerja Karyawan PT
PLN Cabang. Kandangan. dibawah bimbingan Hairudinor.

Penelitian ini bertujuan untuk mengkaji dan mengetahui pengaruh
Komitmen Organisasi, Disiplin Kerja, dan Lingkungan Kerja Terhadap Kinerja
Karyawan PT PLN Cabang. Kandangan. Responden dalam penelitian ini
merupakan para karyawan di PT PLN Cabang. Kandangan yang di ambil
menggunakan Teknik nonprobability sampling. Sehingga diperoleh 40 responden
para karyawan yang dijadikan sampel penelitian. Data yang digunakan diambil dari
kuesioner dan Teknik analisis deskriptif, analisis asumsi klasik, dan analisis regresi
linier berganda.

Berdasarkan hasil pengujian menunjukkan bahwa Komitmen Organisasi
tidak berpengaruh signifikan secara parsial terhadap Kinerja karyawan. Pada
variabel Disiplin Kerja (X2) terhadap Kinerja Karyawan (Y) menunjukkan bahwa
Disiplin Kerja berpengaruh signifikan secara parsial terhadap Kinerja Karyawan.
Pada variabel Lingkungan Kerja (X3) terhadap Kinerja Karyawan (Y) bahwa
Lingkungan Kerja tidak berpengaruh signifikan secara parsial terhadap Kinerja
Karyawan. Berdasarkan hasil pengujian secara Simultan menunjukkan bahwa
Komitmen Organisasi, Disiplin Kerja, dan Lingkungan Kerja berpengaruh
signifikan secara simultan terhadap Kinerja Karyawan.

Kata kunci : Komitmen Organisasi, Disiplin Kerja, Lingkungan Kerja, Kinerja
Karyawan
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ABSTRACT

Ahmad Syahril Hidayatullah, 1810412310023, 2018, The Influence of
Organizational Commitment, Work Discipline and Work Environment on the
Performance of PT PLN Cabang Employees. Corral. under the guidance of
Hairudinor.

This research aims to examine and determine the influence of
Organizational Commitment, Work Discipline and Work Environment on the
Performance of PT PLN Cabang Employees. Corral. Respondents in this research
were employees at PT PLN Cabang. The cages were taken using nonprobability
sampling technique. So that 40 employee respondents were obtained as research
samples. The data used was taken from questionnaires and descriptive analysis
techniques, classical assumption analysis, and multiple linear regression analysis.

Based on the test results, it shows that Organizational Commitment has a
partially significant effect on employee performance. The Work Discipline variable
(X2) on Employee Performance (Y) shows that Work Discipline has a partially
significant effect on Employee Performance. In the Work Environment variable
(X3) on Employee Performance (Y), the Work Environment does not have a
partially significant effect on Employee Performance. Based on the results of
simultaneous testing, it shows that Organizational Commitment, Work Discipline
and Work Environment have a significant simultaneous effect on Employee
Performance.

Keywords: Organizational Commitment, Work Discipline, Work Environment,
Employee Performance
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