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ABSTRAK 

Mita Wulandari, 1710412120010, 2023. Pengaruh Motivasi Kerja 

Intrinsik, Disiplin Kerja dan Gaya Kepemimpinan Transaksional Terhadap 

Kinerja Karyawan Tetap Bagian Perbengkelan PT Panca Tehnik di Kabupaten 

Banjar, di bawah bimbingan: Noor Hidayati 

Penelitian ini bertujuan untuk mengetahui dan menguji pengaruh 

signifikan Motivasi Kerja Intrinsik, Disiplin Kerja dan Gaya Kepemimpinan 

Transaksional terhadap Kinerja Karyawan Tetap Bagian Perbengkelan PT. Panca 

Tehnik di Kabupaten Banjar baik secara parsial maupun simultan. Pendekatan 

penelitan yang digunakan adalah pendekatan kuantitatif. Teknik pengambilan 

sampel menggunakan simple random sampling, dengan perolehan sebanyak 104 

sampel. Pengumpulan data menggunakan kuesioner dan analisis data 

menggunakan  analisis regresi linier berganda. 

Hasil penelitian menunjukkan bahwa Motivasi Kerja Intrinsik (X1) tidak 

berpengaruh signifikan secara parsial terhadap Kinerja Karyawan pada karyawan 

tetap bagian perbengkelan PT Panca Tehnik di Kabupaten Banjar dengan hasil t 

hitung 1,558 < t tabel 1,983 dan signifikansi 0,122 > 0,050. Disiplin Kerja (X2) 

berpengaruh signifikan secara parsial terhadap Kinerja Karyawan dengan hasil t 

hitung 6,056 > t tabel 1,983 dan signifikansi 0,000 < 0,050. Gaya Kepemimpinan 

Transaksional (X3) tidak berpengaruh signifikan secara parsial terhadap Kinerja 

Karyawan dengan hasil t hitung 0,779 < t tabel 1,983 dan signifikansi 0,438 > 

0,050. Motivasi Kerja Intrinsik (X1), Disiplin Kerja (X2) dan Gaya 

Kepemimpinan Transaksional (X3) berpengaruh signifikan secara simultan 

terhadap Kinerja Karyawan dengan hasil F hitung 37,910 > F tabel 2,700 dan 

signifikansi 0,000 < 0,050 yang memiliki pengaruh sedang yaitu sebesar 51,8%. 

 

Kata Kunci: Motivasi Kerja Intrinsik, Disiplin Kerja, Gaya Kepemimpinan 

Transaksional, Kinerja Karyawan 
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ABSTRACT 

Mita Wulandari, 1710412120010, 2023. The Influence of Intrinsic Work 

Motivation, Work Discipline and Transactional Leadership Style on the 

Performance of Permanent Employees at PT Panca Tehnik Workshop in Banjar 

Regency, under the guidance of: Noor Hidayati 

This research aims to determine and test the significant influence of 

Intrinsic Work Motivation, Work Discipline and Transactional Leadership Style 

on the Performance of Permanent Employees in the Workshop Department of PT. 

Panca Tehnik in Banjar Regency both partially and simultaneously. The research 

approach used is a quantitative approach. The sampling technique used simple 

random sampling, with the acquisition of 104 samples. Data collection uses 

questionnaires and data analysis uses multiple linear regression analysis. 

The results of the research show that Intrinsic Work Motivation (X1) does 

not have a partially significant effect on employee performance for permanent 

employees in the PT Panca Tehnik workshop in Banjar Regency with a t count of 

1.558 < t table 1.983 and a significance of 0.122 > 0.050. Work Discipline (X2) 

has a partially significant effect on Employee Performance with a t count of 6.056 

> t table 1.983 and a significance of 0.000 < 0.050. Transactional Leadership 

Style (X3) does not have a partially significant effect on employee performance 

with a t count of 0.779 < t table 1.983 and a significance of 0.438 > 0.050. 

Intrinsic Work Motivation (X1), Work Discipline (X2) and Transactional 

Leadership Style (X3) simultaneously have a significant effect on Employee 

Performance with the results of F count 37.910 > F table 2.700 and a 

significance of 0.000 < 0.050 which has a moderate effect of 51.8% . 

 

Keywords: Intrinsic Work Motivation, Work Discipline, Transactional 

Leadership Style, Employee Performance 
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