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ABSTRACT

Farah Aufa Ni'matul Rahma (2025), "The Influence of Internal Control Systems, Human
Resource Competence, and Work Motivation on the Quality of Financial Reports in Regional
Government Agencies in South Kalimantan Province."

Keywords: Internal Control System, Human Resource Competency, Work Motivation,
Financial Report Quality, SKPD.

In 2023, the South Kalimantan Provincial Government received an Unqualified
Opinion from the Supreme Audit Agency for the 10th consecutive year since 2013 for its
audit of the Regional Government Financial Reports. However, the BPK still noted several
regional financial management issues related to the internal control system and compliance
with laws and regulations.

This study aims to analyze the internal control system, human resource competence,
and work motivation in relation to the quality of financial reports. This research is
quantitative. The study population comprised 118 financial report preparers in SKPDs within
the South Kalimantan Provincial Government, of whom 100 were the research sample. The
data analysis used multiple linear regression.

The results showed that the internal control system did not significantly influence the
quality of financial reports. Human resource competency did not affect financial report
quality. Conversely, work motivation had a positive and significant effect on financial report
quality.
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