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ABSTRACT

Nopita Rosiana Wati (2025). The Influence of Intrinsic Motivation on Contextual
Performance with Work Engagement as a Mediating Variable in Employees of the

Seruyan Regency Civil Service and Human Resource Development Agency.

Advisor: Meiske Claudia.

This study aims to test and analyze: (1) The influence of intrinsic motivation on the
contextual performance of employees at the Seruyan District Civil Service and
Human Resource Development Agency, (2) The influence of intrinsic motivation on
the work engagement of employees at the Seruyan District Civil Service and Human
Resource Development Agency; (3) The influence of work engagement on the
contextual performance of employees at the Seruyan District Civil Service and
Human Resource Development Agency; (4) The mediating role of work engagement
in the relationship between intrinsic motivation and contextual performance of

BKPSDM employees in Seruyan Regency.

This research is quantitative and causal in nature. The population in this study is
employees at the Seruyan Regency Civil Service and Human Resource Development
Agency. The sample size is 40 people. The sampling technique used is non-
probability sampling with a purposive sampling method. Data collection techniques
used questionnaires, and data analysis techniques used Partial Least Square (PLS)

analysis.

The results of this study indicate that: (1) Intrinsic motivation has a positive and
significant effect on contextual performance; (2) Intrinsic motivation has a positive
and significant effect on work engagement; (3) Work engagement does not have a
significant effect on contextual performance, (4) Work engagement cannot mediate

the effect of intrinsic motivation on contextual performance.

Keywords: Intrinsic Motivation, Work Engagement, Contextual Performance



ABSTRAKSI

Nopita Rosiana Wati (2025). Pengaruh Motivisi Intrinsik Terhadap Kinerja
Kontekstual Dengan Keterikatan Kerja Sebagai Variabel Mediasi Pada Pegawai
Badan Kepegawaian dan Pengembangan SDM Kabupaten Seruyan. Pembimbing:
Meiske Claudia.

Penelitian ini bertujuan untuk menguji dan menganalisis: (1) Pengaruh motivasi
intrinsik terhadap kinerja kontekstual pegawai BKPSDM Kabupaten Seruyan; (2)
Pengaruh motivasi intrinsik terhadap keterikatan kerja pegawai BKPSDM
Kabupaten Seruyan; (3) Pengaruh keterikatan kerja terhadap kinerja kontekstual
pegawai BKPSDM Kabupaten Seruyan; (4) Peran mediasi keterikatan kerja pada
hubungan antara motivasi intrinsik dengan kinerja kontekstual pegawai BKPSDM

Kabupaten Seruyan.

Jenis Penelitian ini adalah penelitian kuantitatif dan bersifat sebab akibat (kausal).
Populasi dalam penelitian ini adalah Pegawai pada Badan Kepegawaian dan
Pengembangan SDM Kabupaten Seruyan. Jumlah sampel sebanyak 40 orang.
Teknik pengambilan sampel yang digunakan adalah non- probability sampling
dengan metode purposive sampling. Teknik pengumpulan data menggunakan

kuesioner dan Teknik analisis data yang digunakan analisis Partial Least Square

(PLS).

Hasil penelitian ini menunjukan bahwa: (1) Motivasi Intrinsik berpengaruh positif
dan signifikan terhadap kinerja kontekstual; (2) Motivasi Intrinsik berpengaruh
positif dan signifikan terhadap keterikatan kerja; (3) Keterikatan kerja tidak
berpengaruh signifikan terhadap kinerja kontekstual; (4) Keterikatan kerja tidak

dapat memediasi pengaruh motivasi intrinsik terhadap kinerja kontekstual.

Kata Kunci: Motivasi Intrinsik, Keterikatan Kerja, Kinerja Kotekstual
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