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ABSTRAK 

 

 

Majid, Abdul. 2026. Pengaruh Kepemimpinan Transformasional Kepala Sekolah 

dan Literasi Digital Guru terhadap Kinerja Guru melalui Motivasi Kerja di 

Sekolah Dasar Kecamatan Kelumpang Barat. Program Magister 

Administrasi Pendidikan, Program Pascasarjana, Universitas Lambung 

Mangkurat Banjarmasin. Pembimbing: (I) Prof. Drs. Ahmad Suriansyah, 

M.Pd., Ph.D, (II) Dr. Muhammad Saleh, M.Pd. 

 

Kata Kunci: kepemimpinan transformasional, literasi digital, motivasi kerja, 

kinerja guru 

 

Kinerja guru merupakan salah satu faktor penting dalam meningkatkan 

kualitas pendidikan. Kinerja guru dipengaruhi oleh berbagai faktor, di antaranya 

kepemimpinan transformasional kepala sekolah dan literasi digital guru. Selain itu, 

motivasi kerja diduga berperan sebagai variabel yang memediasi hubungan antara 

kedua variabel tersebut dengan kinerja guru. Penelitian ini bertujuan untuk 

menganalisis pengaruh kepemimpinan transformasional kepala sekolah dan literasi 

digital guru terhadap kinerja guru melalui motivasi kerja di Sekolah Dasar 

Kecamatan Kelumpang Barat.  

Metode penelitian menggunakan pendekatan kuantitatif dengan jenis 

penelitian eksplanatori. Jumlah sampel dalam penelitian ini sebanyak 61 guru. 

Pengumpulan data dilakukan melalui kuesioner skala Likert yang telah diuji 

validitas dan reliabilitasnya. Analisis data menggunakan analisis jalur (path 

analysis) dengan bantuan program SPSS for Windows.  

Hasil penelitian menunjukkan bahwa kepemimpinan transformasional kepala 

sekolah berpengaruh positif dan signifikan terhadap motivasi kerja dengan nilai 

signifikansi 0,000 dan t-hitung 7,889. Literasi digital guru juga berpengaruh positif 

dan signifikan terhadap motivasi kerja dengan nilai signifikansi 0,000 dan t-hitung 

7,909. Kepemimpinan transformasional kepala sekolah berpengaruh signifikan 

terhadap kinerja guru dengan nilai signifikansi 0,003 dan t-hitung 4,658, serta 

literasi digital guru berpengaruh signifikan terhadap kinerja guru dengan nilai 

signifikansi 0,003 dan t-hitung 4,379. Motivasi kerja juga berpengaruh signifikan 

terhadap kinerja guru dengan nilai signifikansi 0,000 dan t-hitung 5,888. Selain itu, 

terdapat pengaruh tidak langsung kepemimpinan transformasional kepala sekolah 

terhadap kinerja guru melalui motivasi kerja sebesar 0,6043, serta pengaruh tidak 

langsung literasi digital guru terhadap kinerja guru melalui motivasi kerja sebesar 

0,6052.  

Temuan dari penelitian menunjukkan bahwa peningkatan kinerja guru dapat 

dilakukan melalui penguatan kepemimpinan transformasional kepala sekolah, 

peningkatan literasi digital guru, serta pengembangan motivasi kerja. Oleh karena 

itu, pihak sekolah perlu meningkatkan kualitas kepemimpinan dan kompetensi 

digital guru guna mendorong motivasi kerja dan kinerja guru secara optimal. 
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ABSTRACT 

 

 

Majid, Abdul. 2026. The Influence of Transformational Leadership of School 

Principals and Teachers’ Digital Literacy on Teacher Performance through 

Work Motivation in Elementary Schools in Kelumpang Barat District. Master 

Program in Educational Administration, Postgraduate Program, Lambung 

Mangkurat University, Banjarmasin. Advisors: (I) Prof. Drs. Ahmad 

Suriansyah, M.Pd., Ph.D, (II) Dr. Muhammad Saleh, M.Pd. 

 

Keywords: transformational leadership, digital literacy, work motivation, teacher 

performance 

 

Teacher performance is one of the key factors in improving the quality of 

education. It is influenced by various factors, including the transformational 

leadership of school principals and teachers’ digital literacy. In addition, work 

motivation is assumed to act as a mediating variable in the relationship between 

these variables and teacher performance. This study aims to analyze the influence 

of transformational leadership of school principals and teachers’ digital literacy on 

teacher performance through work motivation in elementary schools in Kelumpang 

Barat District.  

The research method employed a quantitative approach with an explanatory 

research design. The sample consisted of 61 teachers. Data were collected through 

Likert-scale questionnaires that had been tested for validity and reliability. Data 

analysis was conducted using path analysis with the assistance of SPSS for 

Windows. The results showed that transformational leadership of school principals 

had a positive and significant effect on work motivation with a significance value 

of 0.000 and a t-value of 7.889. Teachers’ digital literacy also had a positive and 

significant effect on work motivation with a significance value of 0.000 and a t-

value of 7.909. Furthermore, transformational leadership had a significant effect on 

teacher performance (significance 0.003; t-value 4.658), and digital literacy also 

significantly influenced teacher performance (significance 0.003; t-value 4.379). 

Work motivation was found to have a significant effect on teacher performance 

(significance 0.000; t-value 5.888). In addition, there was an indirect effect of 

transformational leadership on teacher performance through work motivation of 

0.6043, and an indirect effect of digital literacy on teacher performance through 

work motivation of 0.6052.  

The findings indicate that improving teacher performance can be achieved 

through strengthening transformational leadership, enhancing teachers’ digital 

literacy, and increasing work motivation. Therefore, schools are expected to 

improve leadership quality and teachers’ digital competencies to foster motivation 

and optimize teacher performance. 
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