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ABSTRAK

HUBUNGAN KUALITAS KEHIDUPAN KERJA DAN PERSON-JOB FIT
TERHADAP TURNOVER INTENTION KARYAWAN SWASTA GENERASI Z
DI KALIMANTAN SELATAN

Christine Anjelicha Hasibuan

Tingkat turnover intention pada karyawan swasta generasi z di Kalimantan
Selatan menjadi isu penting bagi perusahaan. Penelitian dilakukan untuk menguji
hubungan kualitas kehidupan kerja dan person-job fit terhadap turnover intention
secara parsial dan simultan pada karyawan swasta generasi z di Kalimantan Selatan.
Penelitian ini menggunakan metode kuantitatif dengan desain cross sectional.
Karakteristik sampel pada penelitian ini adalah karyawan swasta generasi z berusia
18-29 tahun, bekerja minimal 6 bulan, pendidikan minimal sma/sederajat dan
berdomisili di Kalimantan Selatan. Sampel penelitian dipilih menggunakan teknik
purposive sampling dan berjumlah 122 responden. Alat ukur yang digunakan, skala
Turnover Intention, skala Kualitas Kehidupan Kerja, skala Person-Job Fit. Analisis
data menggunakan uji korelasi Pearson dan Regresi Linier Berganda pada IBM
SPSS Statistics 25 untuk menguji hipotesis penelitian. Hasil penelitian
menunjukkan bahwa secara simultan kualitas kehidupan kerja dan person-job fit
memiliki hubungan negatif dan signifikan terhadap turnover intention
(R?=0,357;F=32,983; p<0,05). Secara parsial, kualitas kehidupan kerja (p =-0,510;
p<0.05), person-job fit (B = -0,184; p< 0.05) memiliki hubungan negatif dan
signifikan terhadap turnover intention. Penelitian ini menemukan bahwa kualitas
kehidupan kerja dan person-job fit memiliki hubungan yang negatif dengan
turnover intention pada karyawan generasi z di Kalimantan Selatan baik secara
parsial dan simultan.

Kata Kunci: Karyawan Generasi Z, Turnover Intention, Kualitas Kehidupan Kerja,
Person-Job Fit, Kalimantan Selatan.
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ABSTARCT

THE RELATIONSHIP OF QUALITY OF WORK LIFE AND PERSON-JOB FIT
WITH TURNOVER INTENTION AMONG GENERATION Z PRIVATE-SECTOR
EMPLOYEES IN SOUTH KALIMANTAN

Christine Anjelicha Hasibuan

Turnover intention among Generation Z private-sector employees in South
Kalimantan has become an important concern for organizations. This study
examined the relationship of quality of work life and person-job fit with turnover
intention among Generation Z private-sector employees in South Kalimantan. A
quantitative cross-sectional design was employed. Participants, selected through
purposive sampling, included 122 Generation Z private-sector employees aged 18-
29 years, working for at least six months, with at least a senior high school
education or equivalent, and residing in South Kalimantan. Data were collected
using a modified Turnover Intention Scale, the Quality of Work Life Scale, and the
Person-Job Fit Scale, and analyzed using Pearson's correlation and multiple linear
regression with IBM SPSS Statistics 25. Results indicated that quality of work life
and person-job fit were simultaneously and negatively associated with turnover
intention (R>=0.357; F = 32.983, p < 0.05). Individually, both quality of work life
(f=-0.510; p <0.05) and person-job fit (f = —0.184, p < 0.05) were significantly
and negatively associated with turnover intention. These findings suggest that
higher quality of work life and better person-job fit are associated with lower
turnover intention among Generation Z private-sector employees in South
Kalimantan.

Keywords: generation Z employees, turnover intention, quality of work life,
person-job fit, South Kalimantan
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