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ABSTRAK

Tiara Fortuna Thika. 2024. Pengaruh Kepemimpinan Transformasional Kepala Sekolah, Iklim Organisasi,
Komitmen Organisasi Terhadap Kinerja Guru SD Negeri di Kecamatan Kapuas Barat. Tesis,
Program Magister Administrasi Pendidikan, Program Pascasarjana, Universitas Lambung
Mangkurat Banjarmasin. Pembimbing I: Prof. Dr. Hj. Aslamiah, M.Pd, Ph.D., Pembimbing II: Dr.
Suhaimi., M.Pd

Kata Kunci: Kepemimpinan Transformasional Kepala Sekolah, Iklim Organisasi, Komitmen Organisasi,
Kinerja Guru.

Pendidikan merupakan kebutuhan pokok yang di perlukan setiap individusebagai penunjang kehidupan,
bahkan di Indonesia pemerintah mewajibkan masyarakat untuk menempuh pendidikan formal. Sekolah sebagai
pusat penyelenggara pendidikan formal memiliki peran dalam meningkatkan mutu pendidikan untuk masa depan
yang lebih baik agarmampu memperoleh output sumber daya berkualitas (Adha, 2019). Dalam upaya peningkatan
kemajuan siswa melalui serangkaian sekolah, peran sekolahdi era digital yang berkembang pesat menjadi salah
satu tantangan sekolah dalam berinovasi dengan terus berbenah dalam program perbaikan mutu Pendidikan di
sekolah.

Tujuan penelitian ini untuk menganalisis pengaruh secara langsung dan tidak langsung kepemimpinan
transformasional kepala sekolah, iklim organisasi,komitmen organisasi terhadap kinerja guru. Penelitian ini
bersifat kuantitatif dengan jenis penelitian eksplanatori (Testing Hypotesis). Populasi penelitian sebanyak 252
guru dan diambil 159 responden sebagai sampel penelitian dengan teknik random sampling. Pengumpulan data
menggunakan intrumen kuesioner dan analisis data menggunakan analisis deskriptif, uji asumsi klasik, analisis
regresi linier berganda dan analisis jalur (path analysis).

Hasil penelitian ini menunjukan bahwa nilai regresi variabel adalah angka positif seperti koefisien regresi
variabel kepemimpinan transformasional kepala sekolah terhadap variabel kinerja guru (Xi-Y) sebesar 0,418,
koefisien regresi variabel kepemimpinan transformasional kepala sekolah terhadap variabel komitmen organisasi
(X1-2Z) sebesar 0,335, koefisien regresi variabel iklim organisasi terhadap variabel kinerja guru (X2-Y) sebesar
0,179, koefisien regresi variabel iklim organisasi terhadap komitmen organisasi (X2-Z) sebesar 0,637, koefisien
regresi variabel komitmen organisasi terhadap variabel kinerja guru (Z-Y) sebesar 0,271, koefisien regresi
kepemimpinan transformasional kepala sekolah melalui komitmen organisasi terhadap kinerja guru (Xi-Z-Y)
sebesar 0,090 dan koefisien regresi iklim organisasi melalui komitmen organisasi terhadap kinerja guru (X2-Z-Y)
sebesar 0,172.

Berdasarkan hasil penelitian, kesimpulan penelitian ini adalah terdapat pengaruh langsung yang signifikan
antara variabel kepemimpinan transformasional kepala sekolah, iklim organisasi, komitmen organisasi terhadap
kinerja guru dan tidak terdapat pengaruh tidak langsung yang signifikan kepemimpinan transformasional kepala
sekolah melalui komitmen organisasi terhadap kinerja guru dan terdapat pengaruh tidak langsung yang signifikan
iklim organisasi melalui komitmen organisasi terhadap kinerja guru.
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ABSTRACT

Tiara Fortuna Thika. 2024. The Influence of School Principal’s Transformational
Leadership,  Organizational ~ Climate, and  Organizational
Commitment on the Performance of Public Elementary School
Teachers in Kapuas Barat District. Master's Thesis in Educational
Administration, Graduate Program, Universitas Lambung
Mangkurat Banjarmasin. Supervisor I: Prof. Dr. Hj. Aslamiah,
M.Pd, Ph.D. Supervisor II: Dr. Suhaimi, M.Pd

Keywords: Transformational Leadership of School Principals, Organizational
Climate, Organizational Commitment, Teacher Performance

Education is a basic need that every individual needs to support life, even in
Indonesia the government requires people to take formal edocation. Schools as
centers providing formal education have a role in improving the quality of education
for a better future in order to be able to obtain quality resource output (Adha, 2019).
In an effort to increase student progress through a series of schools, the role of a
schools in the rapidly developing digital era is one the challenges for schools to
innovate by continuing to improve programs to improve the quality of education in
schools.

This study aims to analyze the direct and indirect effects of school
principal's transformational leadership, organizational climate, and organizational
commitment on teacher performance. This research is quantitative with an
explanatory research type (Hypothesis Testing). The population of the study
consisted of 252 teachers, with 159 respondents selected as samples using random
sampling technique. Data was collected using a questionnaire instrument and
analyzed using descriptive analysis, classical assumption tests, multiple linear
regression analysis, and path analysis. The results indicate that the regression
coefficients are positive, such as the coefficient of regression for transformational
leadership of the school principal on teacher performance (X1-Y) is 0.418, the
coefficient of regression for transformational leadership of the school principal on
organizational commitment (X1-Z) is 0.335, the coefficient of regression for
organizational climate on teacher performance (X2-Y) is 0.179, the coefficient of
regression for organizational climate on organizational commitment (X2-Z) is
0.637, the coefficient of regression for organizational commitment on teacher
performance (Z-Y) is 0.271, the coefficient of regression for transformational
leadership of the school principal through organizational commitment on teacher
performance (X1-Z-Y) is 0.090, and the coefficient of regression for organizational
climate through organizational commitment on teacher performance (X2-Z:-)
0.172. 7

The conclusion of the study is that there is a significant direct e
school principal’s transformational leadership, organizational cli
organizational commitment on teacher performance. However, the;
significant indirect effect of transformational leadership of the school
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