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ABSTRACT 

Akhmad Raihani (2025). The Mediating Effect of Work Motivation on the 

Relationship Between Work Environment on Work Spirit (A Study on Employees at 

the Land Office of Banjarmasin City). Advisor: Ahmad Alim Bahri 

This study aims to examine and analyze: (1) the effect of the work environment on 

work spirit, (2) the effect of the work environment on work motivation, (3) the effect 

of work motivation on work spirit, and (4) ) The mediating effect of work motivation 

between work environment on work spirit among employees at the Land Office of 

Banjarmasin City. 

This research is a quantitative study. The population in this study consists of 44 

employees at the Land Office of Banjarmasin City. The sampling technique used is 

total sampling. Data collection techniques use questionnaires and interviews The 

data analysis technique employed is multivariate analysis using Structural 

Equation Modeling (Partial Least Squares) with the SmartPLS 4.0 software. 

The results of the study indicate that: (1) the work environment has a positive and 

significant effect on work spirit, (2) the work environment has a positive and 

significant effect on work motivation, (3) work motivation has a positive and 

significant effect on work spirit, and (4) work motivation indirectly mediates the 

relationship between the work environment and work spirit among employees at the 

Land Office of Banjarmasin City. 

 

Keywords: Work Environment, Work Motivation, Work Spirit 
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ABSTRAKSI 

Akhmad Raihani (2025). Pengaruh Mediasi Motivasi Kerja Antara 

Lingkungan Kerja Terhadap Semangat (Studi Pada Pegawai Kantor 

Pertanahan Kota Banjarmasin). Pembimbing: Ahmad Alim Bahri 

Penelitian ini bertujuan untuk menguji dan menganalisis: (1) 

pengaruh lingkungan kerja terhadap semangat kerja, (2) pengaruh 

lingkungan kerja terhadap motivasi kerja, (3) pengaruh motivasi kerja 

terhadap semangat kerja, dan (4) pengaruh mediasi motivasi kerja antara 

lingkungan terhadap semangat kerja pada pegawai Kantor Pertanahan Kota 

Banjarmasin. 

Jenis penelitian ini berupa penelitian kuantitatif. Populasi pada 

penelitian ini berjumlah 44 pegawai Kantor Pertanahan Kota Banjarmasin, 

Sampel pada penelitian ini ditentukan dengan menggunakan teknik total 

sampling. Teknik pengumpulan data menggunakan kuesioner dan 

wawancara. Teknik analisis data yang digunakan adalah analisis multivariat 

Structural Equation Modeling (Partial Least Square) menggunakan 

software SmartPLS 4.0. 

Hasil penelitian menunjukkan bahwa (1) lingkungan berpengaruh 

positif dan signifikan terhadap semangat kerja (2) lingkungan berpengaruh 

positif dan signifikan terhadap motivasi kerja (3) motivasi kerja 

berpengaruh positif dan signifikan semangat kerja (4) motivasi kerja secara 

tidak langsung dapat memediasi antara lingkungan kerja terhadap semangat 

kerja pegawai Kantor Pertanahan Kota Banjarmasin  

 

Kata kunci: Lingkungan Kerja, Motivasi Kerja, Semangat Kerja 
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