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ABSTRAK

Jannet Elisabeth, 1810412220002, 2024. Pengaruh Gaya Kepemimpinan
Dan Stres Kerja Terhadap Kinerja Karyawan Hotel Fugo Banjarmasin di bawah
bimbingan: Fitriyadi

Kinerja karyawan merupakan hasil kerja yang dilihat dari kualitas dan
kuantitas yang di capai seorang karyawan dalam melaksanakan tugasnya dan dapat
dipengaruhi oleh factor gaya kepemimpinan dan stress kerja. Penelitian ini
mengambarkan bagaimana gaya kepemimpinan dan stres kerja berpengaruh
terhadap kinerja karyawan Hotel Fugo Banjarmasin

Lokasi penelitian dilakukan di kota Banjarmasin tepatnya di ruang lingkup
karyawan Hotel Fugo Banjarmasin sebanyak 100 karyawan dari berbagai divisi
yang dipilih secara purposive sampling sebagai responden. Kuesioner digunakan
untuk pengumpulan data dan menggunakan skala likert digunakan untuk menguji
hipotesis.

Hasil penelitian menunjukkan variabel gaya kepemimpinan secara parsial
pengaruh positif dan signifikan terhadap kinerja karyawan Hotel Fugo Banjarmasin
dan variabel stress kerja tidak berpengaruh terhadap terhadap Kinerja Karyawan
Hotel Fugo Banjarmasin. Sementara kedua variabel tersebut secara simultan
berpengaruh Signifikan Secara Simultan Terhadap Kinerja Karyawan Hotel Fugo
Banjarmasin.

Kata kunci: Gaya Kepemimpina, Stres Kerja, Kinerja Karyawan
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ABSTRACT

Jannet Elisabeth, 1810412220002, 2024. The Influence of Leadership Style
and Work Stress on Employee Performance Hotel Fugo Banjarmasin under the
guidance of: Fitriyadi

Employee performance is the result of work seen from the quality and
quantity achieved by an employee in carrying it out and can be influenced by
leadership style factors and work stress. This research illustrates how leadership
style and work stress influence the performance of employees Hotel Fugo
Banjarmasin..

The location of the research was carried out in the city of Banjarmasin,
precisely within the scope of employees of Hotel Fugo Banjarmasin.. A total of 100
employees from various divisions were selected using purposive sampling as
respondents. Questionnaires were used to collect data and used a Likert scale to
test hypotheses.

The research results show that the leadership style variable partially has a
positive and significant effect on the performance of employees Hotel Fugo
Banjarmasin, and the work stress variable have no effect on the performance of
Hotel Fugo Banjarmasin employees. Meanwhile, these two variables
simultaneously have a significant effect on the performance of employees Hotel
Fugo Banjarmasin

Keywords: Work Stress, Leadership Style, Employee Performance
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