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ABSTRAK

Ari Aryanto, 2026. Pengaruh Kepemimpinan Transformasional, Budaya Organisasi
TNI, Kepuasan Kerja dan Motivas Kerja Terhadap Kinerja Anggota Tentara
Nasional Indonesia (TNI) di Korem 101/Antasari. Pembimbing: Prof. Dr.
Ahmad, S.E., M.Si., Dr. Rini Rahmawati, SE., MM., Dr. Ahmad Rifani, SE.,
MM.

Penelitian ini bertujuan menganalisis. pengaruh langsung kepemimpinan
transformasional terhadap kinerja anggota TNI di Korem 101/Antasari, pengaruh
langsung budaya organisasi TNI terhadap kinerja, pengaruh langsung kepuasan kerja
terhadap kinerja, pengaruh langsung motivas kerja terhadap kinerja, pengaruh
langsung kepemimpinan transformasional terhadap motivas kerja, pengaruh langsung
budaya organisas TNI terhadap motivas kerja, pengaruh langsung kepuasan kerja
terhadap motivas kerja, pengaruh tidak langsung kepemimpinan transformasional
terhadap kinerja anggota melalui motivas kerja sebaga variabel mediasi, pengaruh
tidak langsung budaya organisasi TNI terhadap kinerja anggota melalui motivas kerja
sebagai variabel mediasi, pengaruh tidak langsung kepuasan kerja terhadap kinerja
anggota TNI melalui motivas kerja sebagai variabel mediasi.

Penelitian ini menggunakan pendekatan kuantitatif dengan jenis penelitian
eksplanatori. Populasi dalam penelitian ini adalah seluruh anggota TNI yang bertugas
di wilayah kerja Korem 101/Antasi sebanyak 3.903 orang. Sampel sebanyak 351
ditentukan dengan rumus Krejcie dan Morgan dan teknik penarikan sampel adalah
purposive sampling. Data dihimpun melalui kuesioner dan dokumentasi. Data
dianalis's melalui analisis jalur menggunakan pendekatan SEM dengan bantuan
software SmartPLS.

Hasll penelitian membuktikan bahwa Tidak terdapat pengaruh langsung
kepemimpinan transformasional terhadap kinerjaanggota TNI di Korem 101/Antasari.
Tidak terdapat pengaruh langsung budaya organisas TNI terhadap kinerja anggota
TNI di Korem 101/Antasari, tidak terdapat pengaruh langsung kepuasan kerjaterhadap
kinerja, terdapat pengaruh langsung motivas kerja terhadap kinerja, tidak terdapat
pengaruh langsung kepemimpinan transformasional terhadap motivas kerja, terdapat
pengaruh langsung budaya organisas TNI terhadap motivas kerja, terdapat pengaruh
langsung kepuasan kerja terhadap motivas kerja. tidak terdapat pengaruh tidak
langsung kepemimpinan transformasional terhadap kinerja anggota TNI melalui
motivas kerja sebagai variabel medias, terdapat pengaruh tidak langsung budaya
organisas TNI terhadap kinerja anggota TNI melalui motivas kerja sebagai variabel
medias, terdapat pengaruh tidak langsung kepuasan kerja terhadap kinerja anggota
TNI melalui motivas kerja sebagai variabel mediasi.
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ABSTRACT

Ari Aryanto, 2026. The Influence of Transformational Leadership, TNI Organizational
Culture, Job Satisfaction and Work Motivation on the Performance of
Indonesian National Armed Forces (TNI) Members at Korem 101/Antasari.
Supervisors: Prof. Dr. Ahmad, SEE., M.Si., Dr. Rini Rahmawati, SE., MM., Dr.
Ahmad Rifani, SE., MM.

This study aims to analyze: the direct effect of transformational leadership on
the performance of TNI members at Korem 101/Antasari; the direct effect of TNI
organizationa culture on performance; the direct effect of job satisfaction on
performance; the direct effect of work motivation on performance; the direct effect of
transformational |eadership on work motivation; the direct effect of TNI organizational
culture on work motivation; the direct effect of job satisfaction on work motivation;
the indirect effect of transformational leadership on member performance through
work motivation as a mediating variable; the indirect effect of TNI organizational
culture on member performance through work motivation as a mediating variable; and
the indirect effect of job satisfaction on TNI member performance through work
motivation as amediating variable.

This study used a quantitative approach with an explanatory research approach.
The population was all 3.903 Indonesian Nationa Armed Forces (TNI) personnel
serving in the Korem 101/Antasari area. A sample of 351 was determined using the
Krecie and Morgan formula, using purposive sampling. Data were collected through
guestionnaires and documentation. Datawere analyzed through path analysisusing the
SEM approach with the aid of SmartPL S software.

Theresultsof the study indicatethat: Thereisno direct effect of transformational
leadership on the performance of TNI personnel at Korem 101/Antasari. There is no
direct effect of TNI organizational culture on the performance of TNI personnel at
Korem 101/Antasari. There is no direct effect of job satisfaction on performance.
Thereisadirect effect of work motivation on performance. There is no direct effect
of transformational leadership on work motivation. There is a direct effect of TNI
organizationa culture on work motivation. There is a direct effect of job satisfaction
on work motivation. There is no indirect influence of transformational leadership on
the performance of TNI members through work motivation as a mediating variable,
thereisanindirect influence of TNI organizational culture on the performance of TNI
members through work motivation as a mediating variable, there is an indirect
influence of job satisfaction on the performance of TNI members through work
motivation as amediating variable.
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