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ABSTRAK

Balela, Gusti Salma Assyifa. 2024. Pengaruh Kepemimpinan Transformasional
Kepala Sekolah, Budaya Kerja, dan Komitmen Organisasi terhadap
Kinerja Guru di SMP Negeri Kecamatan Banjarmasin Utara. Program
Magister Administrasi Pendidikan Universitas Lambung Mangkurat
Banjarmasin. Pembimbing I. Prof. Dr. Hj. Aslamiah, M.Pd., Ph.D.
Pembimbing II: Drs. Sulaiman, M.Pd., Ph.D.

Kata Kunci: Kepemimpinan Transformasional, Budaya Kerja, Komitmen
Organisasi, Kinerja Guru

Tujuan penelitian ini untuk menganalisis hubungan langsung dan tidak
langsung antara kepemimpinan transformasional kepala sekolah, budaya kerja, dan
komitmen organisasi terhadap kinerja guru di SMP Negeri Kecamatan Banjarmasin
Utara.

Metode yang digunakan adalah penelitian deskriptif kuantitatif
menggunakan model analisis jalur korelasional untuk menganalisis pola hubungan
antar variabel. Populasi penelitian sebanyak 258 guru dari 8 SMP Negeri di
Kecamatan Banjarmasin Utara dan 157 responden sebagai sampel penelitian
menggunakan teknik Proportionate Random Sampling. Pengumpulan data
menggunakan instrumen kuesioner dan analisis data menggunakan analisis
deskriptif , uji asumsi klasik, uji hipotesis, dan analisis jalur (path analysis).

Hasil penelitian ini menunjukkan hasil analisis deskriptif variabel penelitian
mayoritas tinggi. Nilai koefisien regresi variabel adalah angka positif, seperti
variabel kepemimpinan transformasional kepala sekolah (X;) dengan kinerja guru
(Y) sebesar 0,197, variabel budaya kerja (X2) dengan kinerja guru (Y) sebesar
0,414, variabel komitmen organisasi (Z) dengan kinerja guru (Y) sebesar 0,236,
variabel kepemimpinan transformasional kepala sekolah (Xi) dengan komitmen
organisasi (Z) sebesar 0,510, variabel budaya kerja (X;) dengan komitmen
organisasi (Z) sebesar 0,544, variabel kepemimpinan transformasional kepala
sekolah (Xi) dengan kinerja guru (Y) melalui komitmen organisasi (Z) sebesar
0,120, dan variabel budaya kerja (Xz) dengan kinerja guru (Y) melalui komitmen
organisasi (Z) sebesar 0,128,

Kesimpulan dari penelitian ini adalah hubungan antar variabel
kepemimpinan transformasional kepala sekolah, budaya kerja, komitmen
organisasi, dan kinerja guru di SMPN Negeri Kecamatan Banjarmasin Utara
didapatkan hasil yang signifikan. Terdapat hubungan langsung antara
kepemimpinan transformasional kepala sckolah, budaya kerja, komitmen
organisasi, dengan kinerja guru. Terdapat hubungan tidak langsung kepemimpinan
transformasional kepala sekolah dan budaya kerja dengan kinerja guru melalui
komitmen organisasi. Diharapkan kepala sekolah dan guru-guru agar bisa
meningkatkan  hal-hal terkait kepemimpinan transformasional, budaya kerja,
komitmen organisasi, dan kinerja guru, serta diharapkan untuk peneliti lain agar
meningkatkan kemampuan penelitian untuk dapat melihat lebih dalam pengaruh
variabel lainnya yang dapat berpengaruh terhadap kinerja guru.
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ABSTRACT

Balela, Gusti Salma Assyifa. 2024. The Influence of Principal Transformational
Leadership, Work Culture, and Organizational Commitment on Teacher
Performance in Public Middle Schools in North Banjarmasin District.
Master’s Program in Educational Administration, Lambung Mangkurat
University, Banjarmasin. Supervisor I: Prof. Dr. Hj. Aslamiah, M.Pd,
Ph.D. Supervisor II: Drs. Sulaiman, M.Pd., Ph.D.

Keyword: ~Transformational ~Leadership, Work Culture, Organizational
Commitment, Teacher Performance

The aim of this research is to analyze the direct and indirect relationship
between the principal's transformational leadership, work culture, and
organizational commitment to teacher performance in North Banjarmasin District
Public Middle Schools.

The method used is quantitative descriptive research using a correlational
path analysis model to analyze the relationship patterns between variables. The
research population was 258 teachers from 8 State Middle Schools in North
Banjarmasin District and 157 respondents as research samples using the
Proportionate Random Sampling technique. Data collection uses questionnaire
instruments and data analysis uses descriptive analysis, classical assumption
testing, hypothesis testing, and path analysis.

The results of this research show that the results of the descriptive analysis
of the research variables are in the high majority. The variable regression coefficient
value is a positive number, such as the principal's transformational leadership
variable (X1) with teacher performance (Y) of 0.197, the work culture variable (X2)
with teacher performance (Y) of 0.414, the organizational commitment variable (Z)
with teacher performance (Y) of 0.236, the principal's transformational leadership
variable (X1) with organizational commitment (Z) of 0.510, the work culture
variable (X2) with organizational commitment (Z) of 0.544, the principal's
transformational leadership variable (X1) with teacher performance ( Y) through
organizational commitment (Z) of 0.120, and the work culture variable (X2) with
teacher performance (Y) through organizational commitment (Z) of 0.128.

The conclusion of this research is that the relationship between the
principal's transformational leadership variables, work culture, organizational
commitment, and teacher performance at SMPN Negeri Banjarmasin Utara Distrct
obtained significant results. There is a direct relationship between the principal's
transformational leadership, work culture, organizational commitment, and teacher
performance. There is an indirect relationship between the principal's
transformational leadership and work culture with teacher performance through
organizational commitment. It is hoped that school principals and teachers can
improve things related to transformational leadership, work culture, organizational
commitment and teacher performance, and it is hoped that other researchers: w1ll'-.\:<._
improve their research capabilities to be able to look more deeply mto tha. inf] lence: < “:
of other variables that can influence teacher performance. 2 | - 3
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