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ABSTRACT 

Sitti Musyarrofah (2025). The Influence of Non-Physical Work 

Environment, Career Development, and Workload on Employee Organizational 

Commitment at PT. Energi Batubara Lestari, Tapin Regency. Advisor: Akhid 

Yulianto. 

The aim of this research is to determine and analyze: (1) the influence of 

Non-Physical Work Environment, Career Development, and Workload on 

Employee Organizational Commitment at PT. Energi Batubara Lestari, Tapin 

Regency; (2) the influence of Non-Physical Work Environment on Employee 

Organizational Commitment at PT. Energi Batubara Lestari, Tapin Regency; (3) 

the influence of Career Development on Employee Organizational Commitment at 

PT. Energi Batubara Lestari, Tapin Regency; (4) the influence of Workload on 

Employee Organizational Commitment at PT. Energi Batubara Lestari, Tapin 

Regency.. 

This type of research uses quantitative research. The population in this 

study were all employees of PT. Energi Batubara Lestari, Tapin Regency. The 

number of samples in this study was 82 people. The sampling technique used was 

saturation/census sampling. Data collection techniques were carried out by 

interviews and questionnaires. Data analysis techniques used Multiple Linear 

Regression Analysis with the SPSS 27 software application. 

The results of this study indicate that Non-Physical Work Environment, 

Career Development, and Workload have a significant effect simultaneously on 

Organizational Commitment at PT. Energi Batubara Lestari, Tapin Regency. Non-

Physical Work Environment does not have a significant effect on Organizational 

Commitment at PT. Energi Batubara Lestari, Tapin Regency. Career Development 

has a significant effect on Organizational Commitment at PT. Energi Batubara 

Lestari, Tapin Regency. Workload does not have a significant effect on 

Organizational Commitment at PT. Energi Batubara Lestari, Tapin Regency.  

Keywords: Non-Physical Work Environment, Career Development, Workload, 

Organizational Commitment  
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ABSTRAK 

Sitti Musyarrofah (2025) Pengaruh Lingkungan Kerja Non Fisik, Career 

Development, dan Beban Kerja terhadap Komitmen Organisasi Karyawan pada PT. 

Energi Batubara Lestari Kabupaten Tapin. Pembimbing: Akhid Yulianto 

 Tujuan dalam penelitian ini adalah untuk mengetahui dan menganalisis: (1) 

pengaruh Lingkungan Kerja Non Fisik, Career Development, dan Beban Kerja 

terhadap Komitmen Organisasi pada PT. Energi Batubara Lestari Kabupaten Tapin; 

(2) pengaruh Lingkungan Kerja Non Fisik terhadap Komitmen Organisasi pada PT. 

Energi Batubara Lestari Kabupaten Tapin; (3) pengaruh Career Development 

terhadap Komitmen Organisasi pada PT. Energi Batubara Lestari Kabupaten Tapin; 

(4) pengaruh Beban Kerja terhadap Komitmen Organisasi pada PT. Energi 

Batubara Lestari Kabupaten Tapin. 

 Jenis penelitian ini menggunakan penelitian kuantitatif. Populasi dalam 

penelitian ini adalah seluruh karyawan PT. Energi Batubara Lestari Kabupaten 

Tapin. Jumlah sampel pada penelitian ini adalah 82 orang. Teknik pengambilan 

sampel yang digunakan adalah sampel jenuh/sensus. Teknik pengambilan data 

dilakukan dengan wawancara dan kuesioner. Teknik analisis data menggunakan 

Analisis Regresi Linear Berganda dengan aplikasi software SPSS 27. 

 Hasil penelitian ini menunjukkan bahwa Lingkungan Kerja Non Fisik, 

Career Development, dan Beban Kerja berpengaruh signifikan secara simultan 

terhadap Komitmen Organisasi pada PT. Energi Batubara Lestari Kabupaten Tapin. 

Lingkungan Kerja Non Fisik tidak berpengaruh signifikan terhadap Komitmen 

Organisasi pada PT. Energi Batubara Lestari Kabupaten Tapin. Career 

Development berpengaruh signifikan terhadap Komitmen Organisasi pada PT. 

Energi Batubara Lestari Kabupaten Tapin. Beban Kerja tidak berpengaruh 

signifikan terhadap Komitmen Organisasi pada PT. Energi Batubara Lestari 

Kabupaten Tapin.  

Kata kunci: Lingkungan Kerja Non Fisik, Pengembangan Karir, Beban Kerja, 

Komitmen Organisasi 
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