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ABSTRAK 

Hasna, Melda. 2025. Pengaruh Kepemimpinan Instruksional Kepala Sekolah, 

Professional Learning Community, dan Efikasi Diri terhadap Kinerja Guru 

SMP Negeri di Kecamatan Banjarmasin Timur Kota Banjarmasin. Tesis 

Program Magister Administrasi Pendidikan, Program Pascasarjana, 

Universitas Lambung Mangkurat Banjarmasin. Pembimbing I: Prof. Dr. 

Hj Aslamiah, M.Pd., Ph.D. Pembimbing II : Dr.Novitawati, S.Psi., M.Pd. 

Kata Kunci : Kepemimpinan instruksional, professional learning community, 

efikasi diri, kinerja guru. 

 

 Penelitian ini dilatarbelakangi oleh pentingnya peran guru dalam 

menentukan mutu pendidikan disekolah, yang sangat dipengaruhi oleh 

kepemimpinan instruksional kepala sekolah, budaya kolaboratif, serta keyakinan 

diri guru. Tujuan penelitian ini adalah untuk menganalisis pengaruh 

kepemimpinan instruksional kepala sekolah, professional learning community, 

dan efikasi diri terhadap kinerja guru SMP Negeri dikecamatan Banjarmasin 

Timur Kota Banjarmasin. Metode penelitian yang digunakan adalah pendekatan 

kuantitatif dengan desain kolerasional dan menggunakan analisis jalur (path 

analysis). Populasi penelitian sebanyak 227 guru dari 7 SMP Negeri di Kecamatan 

Banjarmasin Timur. Penentuan sampel menggunakan teknik proportional random 

sampling diperoleh 144 responden. Instrumen pengumpulan data menggunakan 

kuesioner yang telah diuji validitas dan reliabilitasnya. Teknik pengumpulan data 

dengan membagikan kuesioner secara langsung kesekolah. Teknik analisis data 

berupa analisis deskriptif, uji asumsi klasik, pengujian hipotesis menggunakan 

analisis jalur dengan uji regresi berganda dan uji soebel. 

Hasil analisis nilai koefisien regresi variabel kepemimpinan instruksional 

kepala sekolah terhadap kinerja guru sebesar 0,143, variabel PLC terhadap kinerja 

guru sebesar 0,251, variabel efikasi diri terhadap kinerja guru sebesar 0,193. 

Variabel kepemimpinan instruksional terhadap efikasi diri sebesar 0, 250, variabel 

PLC terhadap efikasi diri sebesar 0,308. variabel kepemimpinan instruksional 

kepala sekolah terhadap kinerja guru melalui efikasi diri sebesar 0,048 dan 

variabel PLC terhadap kinerja guru melalui efikasi diri sebesar 0,059. Nilai 

signifikansi korelasi antar variabel kurang dari 0,05, hal ini menunjukkan 

hipotesis awal terdapat pengaruh kepemimpinan instruksional, PLC, efikasi diri 

terhadap kinerja guru dapat diterima. 

Kesimpulan penelitian ini adalah kepemimpinan instruksional kepala 

sekolah, PLC, efikasi diri dan kinerja guru termasuk dalam kategori tinggi. 

Terdapat pengaruh langsung secara parsial antara kepemimpinan instruksional 

kepala sekolah, PLC, efikasi diri dan kinerja guru SMP Negeri di kecamatan 

Banjarmasin Timur Kota Banjarmasin. Terdapat pengaruh tidak langsung antara 

kepemimpinan instruksional kepala sekolah dan PLC terhadap kinerja guru 

melalui efikasi diri guru SMP Negeri di kecamatan Banjarmasin Timur Kota 

Banjarmasin. Saran agar kepala sekolah mampu mempertahankan kepemimpinan 

instruksional untuk meningkatkan kinerja guru.  Bagi  guru  agar dapat 

menciptakan suasana belajar yang aman, nyaman bagi siswa untuk belajar dan 

berkembang.  

 



 

ABSTRACT 

Hasna, Melda. 2025. The Influence of Principal Instructional Leadership, 

Professional Learning Community, and Self-Efficacy on the Performance 

of State Junior High School Teachers in East Banjarmasin District, 

Banjarmasin City. Thesis of Master of Education Administration Program, 

Postgraduate Program, Lambung Mangkurat University Banjarmasin. 

Advisor I: Prof. Dr. Hj Aslamiah, M.Pd., Ph.D. Advisor II: Dr.Novitawati, 

S.Psi., M.Pd. 

Keywords: Instructional leadership, professional learning community, self-

efficacy, teacher performance. 

 

 This research is motivated by the importance of the role of teachers in 

determining the quality of education in schools, which is greatly influenced by the 

principal's instructional leadership, collaborative culture, and teachers' self-

confidence. The purpose of this study is to analyze the influence of instructional 

leadership of school principals, professional learning community, and self-

efficacy on the performance of State Junior High School teachers in East 

Banjarmasin District, Banjarmasin City. The research method used is a 

quantitative approach with a correlational design and uses pathway analysis (path 

analysis). The research population was 227 teachers from 7 State Junior High 

Schools in East Banjarmasin District. The determination of the sample using the 

proportional random sampling technique was obtained by 144 respondents. The 

data collection instrument uses a questionnaire that has been tested for validity 

and reliability. Data collection technique by distributing questionnaires directly to 

schools. Data analysis techniques are in the form of descriptive analysis, classical 

assumption tests, hypothesis testing using path analysis with multiple regression 

tests and soebel tests. 

The results of the analysis of the regression coefficient value of the principal 

instructional leadership variable on teacher performance were 0.143, PLC variable 

on teacher performance was 0.251, and self-efficacy variable on teacher 

performance was 0.193. The instructional leadership variable on self-efficacy was 

0.250, the PLC variable on self-efficacy was 0.308. the variable of instructional 

leadership of the principal on teacher performance through self-efficacy was 0.048 

and the PLC variable on teacher performance through self-efficacy was 0.059. The 

significance value of correlation between variables is less than 0.05, this shows 

that the initial hypothesis that there is an influence of instructional leadership, 

PLC, self-efficacy on teacher performance is acceptable. 

The conclusion of this study is that principal's instructional leadership, PLC, 

self-efficacy and teacher performance are included in the high category. There is 

a partial direct influence between the instructional leadership of the principal, 

PLC, self-efficacy and performance of State Junior High School teachers in East 

Banjarmasin sub-district, Banjarmasin City. There is an indirect influence 

between the instructional leadership of the principal and PLC on teacher 

performance through the self-efficacy of State Junior High School teachers in East 

Banjarmasin sub-district, Banjarmasin City. Suggestions for school principals to 

be able to maintain instructional leadership to improve teacher performance.  For 

teachers to be able to create a safe, comfortable learning environment for students 

to learn and grow.  
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