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ABSTRACT

Rahmadi Wijaya (2025). The Influence of Education and Training (Diklat) and
Work Motivation on Employee Career Development at the Office of the Ministry of
Religious Affairs of Barito Utara Regency, Central Kalimantan. Supervisor: Rini
Rahmawati.

This study aims to identify and analyze: (1) the influence of Education and
Training (Diklat) and Work Motivation on Employee Career Development at the
Office of the Ministry of Religious Affairs of Barito Utara Regency; (2) the influence
of Education and Training (Diklat) on Employee Career Development at the Office
of the Ministry of Religious Affairs of Barito Utara Regency, (3) the influence of
Work Motivation on Employee Career Development at the Office of the Ministry of
Religious Affairs of Barito Utara Regency.

This research is a quantitative study using a survey method. The population
in this study consists of all employees of the Olffice of the Ministry of Religious
Affairs of Barito Utara Regency, totaling 55 people. The sampling technique used
is non-probability sampling with a saturated sampling method, so that the entire
population was used as the research sample. Data were collected through
preliminary studies and questionnaires. The data analysis technique employed in
this study is multiple linear regression analysis with the assistance of IBM SPSS
Statistics version 21.

The results of this study indicate that: (1) Education and Training (Diklat)
and Work Motivation have a positive and significant influence on Employee Career
Development; (2) Education and Training (Diklat) has a positive and significant
influence on Employee Career Development; (3) Work Motivation has a positive
and significant influence on Employee Career Development.

Keywords: Education and Training (Diklat), Work Motivation, Employee Career
Development.
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ABSTRAK

Rahmadi Wijaya (2025). Pengaruh Pendidikan dan Pelatihan (Diklat) dan Motivasi
Kerja terhadap Pengembangan Karier Pegawai pada Kantor Kementerian Agama
Kabupaten Barito Utara Kalimantan Tengah. Pembimbing: Rini Rahmawati.

Penelitian ini bertujuan untuk mengetahui dan menganalisis: (1) Pengaruh
Pendidikan dan Pelatihan (Diklat) dan Motivasi Kerja terhadap Pengembangan
Karier Pegawai pada Kantor Kementerian Agama Kabupaten Barito Utara; (2)
Pengaruh Pendidikan dan Pelatihan (Diklat) terhadap Pengembangan Karier
Pegawai pada Kantor Kementerian Agama Kabupaten Barito Utara; (3) Pengaruh
Motivasi Kerja terhadap Pengembangan Karier Pegawai pada Kantor Kementerian
Agama Kabupaten Barito Utara.

Jenis penelitian ini adalah penelitian kuantitatif dengan menggunakan metode
survei. Populasi dalam penelitian ini adalah seluruh pegawai Kantor Kementerian
Agama Kabupaten Barito Utara yang berjumlah 55 orang. Teknik pengambilan
sampel yang digunakan adalah non-probability sampling dengan metode sampling
jenuh, sehingga seluruh populasi dijadikan sebagai sampel penelitian. Teknik
pengumpulan data menggunakan studi pendahuluan dan kuesioner. Teknik analisis
data yang digunakan dalam penelitian ini adalah analisis regresi linear berganda
dengan bantuan aplikasi program IBM SPSS versi 21.

Hasil penelitian ini menunjukkan bahwa: (1) Pendidikan dan Pelatihan
(Diklat) dan Motivasi Kerja berpengaruh positif signifikan terhadap Pengembangan
Karier Pegawai; (2) Pendidikan dan Pelatihan (Diklat) berpengaruh positif
signifikan terhadap Pengembangan Karier Pegawai; (3) Motivasi Kerja
berpengaruh positif signifikan terhadap Pengembangan Karier Pegawai.

Kata Kunci: Pendidikan dan Pelatihan (Diklat), Motivasi Kerja, Pengembangan
Karier Pegawai



DAFTAR ISI

HALAMAN SAMPUL ...uuoiiviiuineinsensicsnnssaissessssssasssssssssssssssssssssssssssssassssssssssasssas i
LEMBAR LEGALITAS ....cuuiitienuinseisensnessatssssssesssessssssssssssssssssssssssasssssssassssssas ii
LEMBAR PENGESAHAN UJIAN SKRIPSI ......ucionniennicnnnessascssesssasssssssssssssass iii
LEMBAR BERITA ACARA PERBAIKAN SKRIPSI ......cccoecieruiccenssecsansnnes iv
SURAT PERNYATAN ORISINALITAS ...ccooviiiiiininnnnnnnscsssssssessssessesssnssssasns \%
KATA PENGANTAR ...uoititiitnnenttceisssssesssissssssssssssssssssssesssssssssssssssssasssssans vi
ABSTRACT .auenaeaeenenneneenansrerseecssesssnssssanssssssssssssssssssssssssssssssssssssssssessssssassssssns ix
ABSTRAK .uutitiitiininiininsnisssssicssisssissssssessssssssssssssssssssssssssssssssssssssssssssssssssssssss X
DAFTAR ISLuuuuiiiiiiceisensinssissnnsesssissssssessssssassssssssssssssssssssssssssssssssssssssssssssssss xi
DAFTAR TABEL ...uuuouiiiriintiensecnaisensessansssisssisessssssssssssssssssssssssssssssssssssens XV
DAFTAR GAMBAR......cuuirereictinensensaisnnsessnisssnssssssssssssssssssssssssssssssssssans Xvi
DAFTAR LAMPIRAN ...uiiiviinrinsnnsnnsaisssisssnsssssssssssssssssssssssssssssssssssssssssssssssssss xvii
BAB I PENDAHULUAN ....uconintininnicsuinsunsessisssissssssssssssssssssssssssssssassssssssssassses 1
1.1 Latar BelaKang .........ccccoiiiiiiiiiieiee e 1

1.2 Rumusan Masalah ............cccoeeeiiiiiiiiiciic e 9

1.3 Tujuan Penelitian..........c.cccoovieeiiieiiiieeieeceeeeee e 9

1.4 Manfaat Penelitian............cooceeviieiiiiiieniececeecee e 10

1.5 Sistematika Pembahasan ............cccooiiiiiiiniiniiiece e 11

BAB II TINJAUAN PUSTAKA.....ccoviniirinsrinsnnssenssesssnssssssssssssssssssssssssssssssseses 13
2.1 Landasan TeOTT.....ccc.eeriiiiieiieeiieeeeeee et e 13

2.1.1  Pendidikan dan Pelatihan (Diklat) ...........cccccceeerieeviienieennnnns 13

2.1.1.1 Definsi Pendidikan dan Pelatihan (Diklat)............ 13

2.1.1.2  Faktor Pendidikan dan Pelatihan (Diklat)............. 15

2.1.1.3 Indikator Pendidikan dan Pelatihan (Diklat)......... 16

2.1.2  Motivasi Kerja......ccoeouieriiiiieeiieieeieeeie et 16

2.1.2.1 Definisi Motivasi Kerja......ccccooevveeviieinceniieeeen. 16

2.1.2.2 Faktor Motivasi Kerja.......cccoceevevienirrciienieereenne. 17

X1



2.2

2.1.2.3 Indikator Motivasi Kerja.........ccocceevevrieenerinennnn. 18

2.1.3  Pengembangan Karier .........ccoccoeviiiiiiiiiiieiieieecee e 19
2.1.3.1 Definisi Pengembangan Karier.............cceceeueenee. 19
2.1.3.2 Faktor Pengembangan Karier.............cccceevrennennee. 20
2.1.3.3 Indikator Pengembangan Karier ..............c..c......... 21

2.1.4  Keterkaitan antara Variabel Pendidikan dan Pelatihan (Diklat)
dan Pengembangan Karier ..........cccccveeviieeciieeiiieeiee e 22

2.1.5 Keterkaitan antara Variabel Motivasi Kerja dan Pengembangan
Karier 23

2.1.6  Keterkaitan antara Variabel Pendidikan dan Pelatihan (Diklat)
dan Motivasi Kerja.......ccoevveeiieriiiiieciiecieeieeeee et 23

Hasil Penelitian Sebelumnya.............cocoeviieviiiniiieniieiiieiieeeeieein 25

BAB III KERANGKA KONSEPTUAL DAN HIPOTESIS PENELITIAN.. 31

3.1
3.2

Kerangka Konseptual (Model Penelitian)...........ccccceeveiieeiiininnnnnnne. 31
Hipotesis Penelitian..........coccueeviieiiiiiiiiiiiiciieciee e 32
3.2.1 Pengaruh Pendidikan dan Pelatihan (Diklat) dan Motivasi
Kerja Terhadap Pengembangan Karier ...........cccoeeveeciieeiiecieenieennnns 32
3.2.2 Pengaruh Pendidikan dan Pelatihan (Diklat) Terhadap
Pengembangan Karier ...........c.coccuieiiiieiienieeiieniiesiiecie e 33

3.2.3  Pengaruh Motivasi Kerja Terhadap Pengembangan Karier.. 33

BAB IV METODE PENELITIAN ...uuccvievininninseiisensesssecssssnsssessssssssssesssessae 34
4.1 Ruang Lingkup Penelitian...........ccceeviieiiiiiieniieiieie e, 34
4.2 Jenis Penelitian.........ccccooieiiiiiiiiiieniceeeeee e 34
4.3 Tempat/Lokasi Penelitian.............cccevvviivieeiciienieeiieieeieecie e, 34
4.4 UNit ANALISIS..eviiitiiiieieiieieeeeeet et 35
4.5 Populasi dan Sampel ........ccooceveviiiiiiiiiiiiieeceee e 35

4.5.1  POPUIAST..coiieiiiiiiiiccee e 35
4.5.2  SAMPECLatiiiiiiiiiiiie s 35
4.6 Variabel dan Definisi Operasional Variabel ............cccccoevveeviiinecnnenn. 36
4.6.1 Variabel Independen ...........c.ccccovveeeiieeciiiiiieee e 36
4.6.2 Variabel Dependen..........cccoccvveiiieeeciieeciiecee e 36
4.6.3  Definisi Operasional Variabel.........ccccccccvvieninninicnienennnne. 37
4.6.4 Pengukuran Variabel..........ccccoovviiniiiiniiiiiiecccee e 40
4.7 Teknik Pengumpulan Data...........ccocoviiiiiiiiiiiiiiiiieieeciee e 41

xii



4.7.1 Metode Pengumpulan Data..........ccoeeeveiieniiinieniieieeeeee, 41

4.7.2  Sumber Data..........ccooiiiiiiie e 42

4.8 Teknik Analisis Data.........ccocoeiiiiiiiiiiiiiceee e 43
4.8.1 Metode Analisis Statistik Deskriptif..........ccccovvevviieniiiinieennn. 43

4.8.2  Uji Instrumen Penelitian ............ccccoevveeiieniienieeiieeieeeene. 44

4.8.2.1 Uji Validitas .....eeveeiirieneeieeieseereeeee e 44

4.8.2.2  Uji Reliabilitas ......cccovoeeveeveniiniiniciccienecneeee 44

4.8.3  Uji Asumsi KIasiK.......coooeeriiiiiiiiiiiiieeiieicceeee e 45
4.8.3.1 Uji Normalitas.........ccceeviireeiieenieeeiee e 45

4.8.3.2 Uji Multikolinearitas ..........cccoeeveevueerveeneeenreennnnne 46

4.8.3.3 Uji Heteroskedastisitas............ccocveeeruveeeeeeeennnenennn 46

4.8.3.4 Uji Linearitas.......cccevveeevieeiieniieiieeieese e 47

4.8.4  Analisis Regresi Linear Berganda...........ccccoocevveniinienennene. 47

4.8.5 Koefisien Determinasi (R?) .......cccccoovvieeciiieeciieeciieeiee e 48

4.8.6  Uji HIPOLESIS .ooovvieiiieiieeiieiiieeieeeieesiee et eeiee e sreesaeeeve e 49

4.8.6.1 Uji Simultan (Uji F) ..oooooviiiiiiiiee 50

4.8.6.2 Uji Parsial (Ujit)...ccoveeeiiieeiiieeieeeiee e, 50

BAB V HASIL PENELITIAN DAN PEMBAHASAN ....ccocccvinininessessassassnses 52
5.1 Gambaran Umum Objek Penelitian .........ccccoeeeeviiiiiiniinieniiee 52
5.1.1  Sejarah Singkat Kementerian Agama Kabupaten Barito Utara
............................................................................................... 52

5.1.2  Visi dan MiSi..c.oouerienieiiiienieeieeieceereeeee e 53

5.1.3  Struktur OrganiSasi .........cc.eevveerieerveeniiesirienieereeeeveeneeeneenns 54

5.2 Hasil Penelitian ..........ccccoovieiiiiienieice e 54

5.2.1 Karakteristik Responden ...........ccccceveviveeniieeniieeeniie e, 54

5.2.2  Analisis Statistik Deskriptif.........cccooviiviieniiiniiiniiiieee, 57

5.2.2.1 Pendidikan dan Pelatihan (Diklat) (X1)................ 57

5.2.2.2 Motivasi Kerja (X2) ...ccooeveeeirienieeiieeieeeieeeeee 58

5.2.2.3 Pengembangan Karier Pegawai (Y)......cccevueennenne. 58

5.2.3  Uji Instrumen Penelitian ............cccoeeveiveeniieeniieeeiie e, 59

5231 Uji Validitas .....coevevivieieieneneneeieecseneeees 59

5.2.3.2 Uji Reliabilitas ......cccceeveeeiieniieniieieeieeeeeeee, 60

524  Uji Asumsi KIasiK....cocooeriiiiiniiiiiieece 61

xiil



5.2.4.1 Uji Normalitas.....c.ccooceeeeeverieneenennienicneeeneee 61

5.2.4.2  Uji Multikolinearitas ..........cocceveevernieneenenseneene. 62

5.2.4.3 Uji Heteroskedasitas .........cceeeveeeveenueerieenveeneennne. 62

5.2.4.4 Uji LIN@aritas.......ccceoveeveerveerienieeniieereesreevee e 64

5.2.5 Hasil Analasis Regresi Linear Berganda...............c..c.c......... 65

5.2.6  Koefisien Determinasi (R?) ......cccccvveviiieeniieeniieeeie e, 66

5.2.7  Uji HIPOLESIS .eveiveeieiiiieiiierieeieeeeeetee et 67

5.2.7.1 Uji F (Simultan) .......cccocceeeieeiieniieieeieeieeeee, 67

5.27.2 Ujit (Parsial)..c.c.coovcuieeniiiieeieeeieeeee e, 68

5.3 Pembahasan........ccccccoieiiiiiiiiiiiie e 70

5.3.1 Pengaruh Pendidikan dan Pelatihan (Diklat) dan Motivasi

Kerja Terhadap Pengembangan Karier Pegawai.........c...cccccovenenene. 70

5.3.2 Pengaruh Pendidikan dan Pelatihan (Diklat) Terhadap
Pengembangan Karier Pegawai..........ccoeeveerviieniiinieniienieeieeneeiens 71

5.3.3 Pengaruh Motivasi Kerja Terhadap Pengembangan Karier

PeGAWAL ...oouiiiiciiiccee e e e e 72

5.4 Implikasi Hasil Penelitian ..........ccccoeoieiiieiieiiiiiiiicieieeee e, 74

54.1  Implikasi TEOTILIS ..couvieuieeiieeiiieiiecie et 74

5.4.2 Implikasi Praktis ......ccccoovoiiiiiiieniieceeeeeee e 75

5.5 Keterbatasan Penelitian .........coccoeviiiiiiniiiiieniiinieceeeee e 78

BAB VI PENUTUP .....cuciiiiineinenseinsuicsenssesssissnisssssssssssssssssssssssssssssssssssasssasssssss 80
6.1 KeSIMPUIAN.....ccciiiiiiiiiii et 80

0.2 SATAIN c.eeiiiiiiiii ittt 81
DAFTAR PUSTAKA .....coitritintnnnnntinnennisiessecssiessessesssessssssssssassssssssssassassaes 83
LAMPIRAN .tiiiintiisnicsninnesecssicsssssasssesssissasssssssssssessssssassssssssssassssssssssssssasssassane 88

X1v



Tabel 2.
Tabel 4.
Tabel 4.
Tabel 4.
Tabel 4.
Tabel 4.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.
Tabel 5.

DAFTAR TABEL

1 Penelitan Terdahulu ...........occcooiiiiiiiiiie e, 25
1 Populasi Pegawai Kementerian Agama Kabupaten Barito Utara........ 35
2 Definisi Operasional Variabel..............cocoeviiiniiiiiiniiiieceeeeeeee, 37
3 Instrumen Skala LiKert........ccoooieiiiiiiiiiiieieei e 40
4 Klasifikasi TCR .....ccooviiiiiiiiiiiierte e 41
5 Pedoman Interpretasi Koefisien Korelasi ........ccoceveevenieneinenniennenne. 49
1 Karakteristik Responeden ...........coceevvieiieniieenieniieieceeeeee e 54
2 Hasil Analisis Deskriptif (X1) ..ocooviieiiiiiiiiieeieeeeeeee e 57
3 Hasil Analsisi Deskriptif (X2) .....cccoeeuieiiieiiieiieiiiecieeieeee e 58
4 Hasil Analisis DesKIiptif (Y) ..ccooeeeeiieeiiieeeieeeeee e 58
S Hasil Uji Validitas.........ccocuiieiiuiieeiiieciiie e e e 60
6 Hasil Uji Reliabilitas..........ccccoevueeeiiiiiiiiiecieceeeeeeeee e 61
7 Hasil Uji NOrmalitas ........cccceeeireeiiieiiiieeiieeeciee e e eieeeeivee e 61
8 Hasil Uji MultikolinIeritas ..........coccevvevierernieniienienicicneneeceeeee 62
9 Hasil Uji Heteroskedastisitas GIEJSer........cocuvereeeiieniirniieniieieeieeee. 64
10 Hasil Uji LIN@ATIEAS «...ecuveriiiniiiiieiieiieieerieeteeteeie e 64
11 Hasil Analisis Regresi Linear Berganda.............c.cocceeviiiiininenennen. 65
12 Hasil Uji Koefisien Determinasi...........cccveeeveeeeieeeniieeeieeeeiee e 66
13 Hasil Uji F (Simultan)..........cccceeoiiiiiiiiiiiiieieieiceeeeeee e 68
14 Hasil Uji t (Parsial) .......c.ocoovieviiieiiiiiieiieeieeeeeeee e 69

XV



DAFTAR GAMBAR

Gambar 3. 1 Kerangka Konseptual Penelitian ............ccccccveeviieiiiiiiniecieeeeee 31
Gambar 5. 1 Bagan Struktur Organisasi Kantor Kementerian Agama Kabupaten
Barito ULara........cooueiiiiiiiiiiiecce et 54
Gambar 5. 2 Hasil Uji Heteroskedastisitas Scatterplot........c.ccoceeveevervcnieneenen. 63

Xvi



DAFTAR LAMPIRAN

Lampiran 1 Kuisioner Penelitian ............cccceeviiiiiiiiieeiiieccieeeee e 88
Lampiran 2 Surat [zin Penelitian...........cccccoeeeiiiiiiiiiieciiiecieeeee e 92
Lampiran 3 Karalteristik Responden ............ccocoeviiiiiiiiiiiiiniieeeee 94
Lampiran 4 Tabulasi Data.........c..cocooiiiiiiiiiiniiiiccceeeeeee e 96
Lampiran 5 Hasil Analisis Statistik Deskriptif..........ccccooeeiiniininiininiiienee 101
Lampiran 6 Hasil Output SPSS.......cooiiiiiieeeeere e 110

xvii



