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ABSTRAK

Santoso, Budi. 2025. Pengaruh Kompetensi Guru dan Motivasi Kerja terhadap
Prestasi Kerja melalui Disiplin Kerja Guru Sekolah Menengah Atas Negeri
Kota Palangka Raya. Pembimbing: (I) Ahmad Suriansyah, (II) Novitawati.
Tesis. Program Studi Magister Administrasi Pendidikan, Program
Pascasarjana, Universitas Lambung Mangkurat, Banjarmasin.

Kata Kunci: Kompetensi Guru, Motivasi Kerja, Disiplin Kerja, Prestasi Kerja
Guru, Sekolah Menengah Atas

Prestasi kerja guru merupakan pencerminan dari tanggung jawab dan
kualitas pelaksanaan tugas guru dalam mendukung keberhasilan pendidikan.
Rendahnya prestasi kerja guru di SMA Negeri Kota Palangka Raya masih menjadi
perhatian, ditandai dengan minimnya keterlibatan dalam kegiatan profesional,
rendahnya tingkat kedisiplinan, serta motivasi kerja yang sebagian besar bersifat
eksternal. Prestasi kerja guru tidak hanya dipengaruhi oleh satu faktor, melainkan
hasil interaksi berbagai faktor seperti kompetensi, motivasi, dan disiplin kerja.

Penelitian ini dilakukan untuk mengetahui bagaimana kompetensi guru dan
motivasi kerja memengaruhi prestasi kerja, baik secara langsung maupun tidak
langsung melalui disiplin kerja sebagai variabel mediasi. Penelitian ini
menggunakan pendekatan kuantitatif dengan metode survei. Populasi dalam
penelitian ini adalah 527 guru SMA Negeri di Kota Palangka Raya, dan teknik
pengambilan sampel sebesar 227. Pengumpulan data dilakukan menggunakan
angket berskala Likert, dan analisis data menggunakan path analysis SPSS 25.

Hasil penelitian menunjukkan; (1) kompetensi guru, motivasi kerja, disiplin
kerja dan prestasi kerja dalam kategori sedang; (2) Terdapat pengaruh langsung
kompetensi guru terhadap prestasi kerja guru sebesar 0.110; (3) Terdapat pengaruh
langsung motivasi kerja terhadap prestasi kerja guru sebesar 0.138; (4) Terdapat
pengaruh langsung kompetensi guru terhadap disiplin kerja guru sebesar 0.058; (5)
Terdapat pengaruh langsung motivasi kerja guru terhadap disiplin kerja sebesar
0.140; (6) Terdapat pengaruh langsung disiplin kerja terhadap prestasi kerja guru
sebesar 0.643; (7) Terdapat pengaruh tidak langsung kompetensi guru terhadap
prestasi kerja guru melalui disiplin kerja guru sebesar 0.258. Hasil uji sobel
menunjukkan bahwa disiplin kerja tidak mampu memediasi pengaruh tidak
langsung kompetensi guru terhadap prestasi kerja guru; (8) Terdapat pengaruh tidak
langsung disiplin kerja terhadap prestasi guru melalui disiplin kerja guru sebesar
0.228. Hasil uji sobel menunjukkan bahwa disiplin kerja tidak mampu memediasi
pengaruh tidak langsung disiplin kerja terhadap prestasi guru.

Dari hasil penelitian ini disarankan: (1) guru perlu meningkatkan komitmen
dan tanggung jawab melalui pengembangan profesional berkelanjutan, (2) kepala
sekolah diharapkan menciptakan iklim kerja yang mendukung motivasi dan
disiplin, serta (3) lembaga pendidikan perlu merancang program penguatan
kompetensi yang terintegrasi dengan penguatan budaya kerja.
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ABSTRACT

Santoso, Budi. 2025. The Influence of Teacher Competence and Work Motivation
on Job Performance through Work Discipline among Public Senior High
School Teachers in Palangka Raya City. Advisors: Ahmad Suriansyah, (II)
Novitawati. Thesis. Master Program in Educational Administration,
Postgraduate Program, Universitas Lambung Mangkurat, Banjarmasin.

Keywords: Teacher Competence, Work Motivation, Work Discipline, Teacher Job
Performance, Senior High School

Teacher job performance reflects the responsibility and quality of a
teacher’s task execution in supporting educational success. In public senior high
schools in Palangka Raya City, teacher performance remains a concern, as indicated
by low participation in professional development activities, poor discipline, and
predominantly extrinsic work motivation. Teacher performance is not influenced
by a single factor, but rather by the interplay of various elements such as
competence, motivation, and work discipline.

This study aims to determine how teacher competence and work motivation
affect job performance, both directly and indirectly through work discipline as a
mediating variable. The study employs a quantitative approach with a survey
method. The population consists of 527 teacher in senior high school teachers in
Palangka Raya City, with 227 teacher proportional sampling techniques used. Data
were collected using a Likert-scale questionnaire and analyzed using path analysis
SPSS 25.

The results showed; (1) teacher’s competence, work motivation, work
discipline and teacher work performance in medium category; (2) There is a direct
influence of teacher competence on teacher work performance of 0.110; (3) There
is a direct influence of work motivation on teacher work performance of 0.138; (4)
There is a direct influence of teacher competence on teacher work discipline of
0.058; (5) There is a direct influence of teacher work motivation on work discipline
of 0.140; (6) There is a direct influence of work discipline on teacher work
performance of 0.643; (7) There is an indirect influence of teacher competence on
teacher work performance through teacher work discipline of 0.258. The results of
the Sobel test show that work discipline is not able to mediate the indirect influence
of teacher competence on teacher work performance; (8) There is an indirect
influence of work discipline on teacher performance through teacher work
discipline of 0.228. The results of the Sobel test show that work discipline is not
able to mediate the indirect influence of work discipline on teacher performance.

Based on the findings, the study suggests: (1) teachers should enhance their
commitment and responsibility through continuous professional development, (2)
school principals should foster a work environment that supports motivation and
discipline, and (3) educational institutions should design integrated programs to
strengthen teacher competence alongside the development of a strong work culture.
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