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ABSTRAK

Mahlida Farina. 2026. Pengaruh Kompetensi Guru, Emotional Intelligence, Dan
Motivasi Kerja Terhadap Kinerja Guru PAUD di Kecamatan Kandangan.
Tesis Program Magister PAUD, Program Pascasarjana Universitas Lambung
Mangkurat Banjarmasin. Pembimbing: (1) Prof. Dr. Wahyu, MS. (2) Dr.
Noorhapizah, S.T., M.Pd.

Kata kunci: Kompetensi Guru, Emotional Intelligence, Motivasi Kerja, Kinerja
Guru

Kinerja guru PAUD memiliki peran penting dalam menentukan kualitas layanan
pendidikan anak usia dini. Namun, kinerja guru PAUD di Kecamatan Kandangan
masih belum optimal, yang terlihat dari pelaksanaan pembelajaran, kedisiplinan,
dan pengelolaan proses pembelajaran. Kondisi tersebut diduga berkaitan dengan
kompetensi guru, emotional intelligence, dan motivasi kerja. Penelitian ini
bertujuan untuk menganalisis pengaruh kompetensi guru dan emotional
intelligence terhadap motivasi kerja dan kinerja guru, serta menganalisis peran
motivasi kerja sebagai variabel mediasi pada guru PAUD di Kecamatan
Kandangan.

Penelitian ini menggunakan pendekatan kuantitatif. Populasi penelitian adalah
seluruh guru PAUD di Kecamatan Kandangan dengan jumlah sampel sebanyak 130
responden yang ditentukan menggunakan teknik random sampling. Teknik
pengumpulan data menggunakan angket skala Likert yang telah diuji validitas dan
reliabilitasnya. Analisis data dilakukan menggunakan analisis jalur (path analysis).
Hasil penelitian menunjukkan bahwa kompetensi guru, emotional intelligence,
motivasi kerja, dan kinerja guru berada pada kategori baik. Kompetensi guru dan
emotional intelligence terbukti berpengaruh terhadap motivasi kerja dengan
koefisien masing-masing sebesar 0,657 dan 0,147. Selanjutnya, kompetensi guru,
emotional intelligence, dan motivasi kerja berpengaruh terhadap kinerja guru
dengan koefisien masing-masing sebesar 0,647, 0,142, dan 0,183. Hasil analisis
mediasi menunjukkan bahwa kompetensi guru memiliki pengaruh tidak langsung
terhadap kinerja guru melalui motivasi kerja sebesar 0,120, sedangkan pengaruh
tidak langsung emotional intelligence terhadap kinerja guru melalui motivasi kerja
sebesar 0,027. Disimpulkan bahwa kompetensi guru, emotional intelligence, dan
motivasi kerja berperan penting dalam meningkatkan kinerja guru PAUD di
Kecamatan Kandangan. Kompetensi guru merupakan faktor yang memberikan
pengaruh paling besar terhadap kinerja guru, baik secara langsung maupun melalui
motivasi kerja. Oleh karena itu, kepala sekolah dan pemangku kebijakan perlu
mengoptimalkan program pengembangan kompetensi, kecerdasan emosional, dan
motivasi kerja guru secara berkelanjutan guna meningkatkan kinerja guru PAUD.



ABSTRACT

Mahlida Farina. 2026. The Influence of Teacher Competence, Emotional
Intelligence, and Work Motivation on the Performance of Early Childhood
Education (ECE) Teachers in Kandangan District. Master’s Thesis in Early
Childhood Education, Postgraduate Program, Lambung Mangkurat

University Banjarmasin. Supervisors: (1) Prof. Dr. Wahyu, MS. (2) Dr.
Noorhapizah, S.T., M.Pd

Keywords: Teacher Competence, Emotional Intelligence, Work Motivation,
Teacher Performance

Early Childhood Education (ECE) teacher performance plays an important role in
determining the quality of early childhood education services. However, the
performance of ECE teachers in Kandangan District has not yet been optimal, as
reflected in the implementation of learning activities, work discipline, and
classroom management. This condition is presumed to be associated with teacher
competence, emotional intelligence, and work motivation. Therefore, this study
aimed to analyze the effects of teacher competence and emotional intelligence on
work motivation and teacher performance, as well as to examine the mediating role
of work motivation among ECE teachers in Kandangan District.

This study employed a quantitative approach. The population consisted of all ECE
teachers in Kandangan District, with a sample of 130 respondents selected through
random sampling. Data were collected using a Likert-scale questionnaire that had
been tested for validity and reliability. The data were analyzed using path analysis.
The findings revealed that teacher competence, emotional intelligence, work
motivation, and teacher performance were all categorized as good. Teacher
competence and emotional intelligence significantly influenced work motivation,
with path coefficients of 0.657 and 0.147, respectively. Furthermore, teacher
competence, emotional intelligence, and work motivation significantly influenced
teacher performance, with path coefficients of 0.647, 0.142, and 0.183,
respectively. The mediation analysis indicated that teacher competence had an
indirect effect on teacher performance through work motivation with a coefficient
of 0.120, while the indirect effect of emotional intelligence on teacher performance
through work motivation was 0.027. It can be concluded that teacher competence,
emotional intelligence, and work motivation play important roles in improving the
performance of ECE teachers in Kandangan District. Teacher competence was
found to be the most influential factor affecting teacher performance, both directly
and indirectly through work motivation. Therefore, school principals and
policymakers should optimize sustainable programs for developing teacher

competence, emotional intelligence, and work motivation to enhance ECE teacher ,
performance. ;
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