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ABSTRAK

PENGARUH KEADILAN DISTRIBUTIF TERHADAP ORGANIZATIONAL
CITIZENSHIP BEHAVIOR DIMEDIASI OLEH PSYCHOLOGICAL WELL-
BEING PADA GURU HONOR DI INDONESIA

Aditya Prayitno

Guru honor mengisi kekosongan guru tetap dengan tugas setara guru dengan
status pegawai negeri sipil, namun kesejahteraan mereka kurang diperhatikan. Gaji
guru honor sering di bawah upah minimum, meskipun ada bantuan insentif dari
pemerintah. Merujuk pada social exchange theory, penelitian ini bertujuan untuk
mengetahui pengaruh keadilan distributif terhadap organizational citizenship
behavior melalui psychological well-being pada guru honor di Indonesia. Penelitian
ini menggunakan metode kuantitatif yang dilakukan secara cross sectional pada
guru honor di Indonesia. Ada sebanayak 160 partisipan dalam penelitian ini yang
dipilih secara purposive sampling sebagai partisipan. Alat ukur dalam penelitian ini
menggunakan skala keadlian distributif, skala organizational citizenship behavior,
dan skala psychological well-being. Analisis data menggunakan regresi model
mediasi menunjukkan bahwa keadilan distributif berpengaruh terhadap
organizational citizenship behavior melalui psychological well-being, terdapat
pengaruh keadilan distributif terhadap organizational citizenship behavior secara
langsung, terdapat pengaruh keadilan distributif terhadap psychological well-being,
dan terdapat pengaruh psychological well-being terhadap organizational
citizenship behavior. Hasil dari penelitian ini dapat menjadi acuan bagi sekolah
untuk mempertahankan kondisi organizational citizenship behavior pada guru dan
guru diharapkan tetap aktif mengikuti program dari sekolah untuk meningkatkan
psychological well-being mereka. Riset selanjutnya bisa melibatkan guru dari
berbagai sekolah untuk meningkatkan generalisasi temuan.

Kata Kkunci: keadilan distributif; organizational citizenship  behavior;
psychological well-being
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ABSTRACT

THE EFFECT OF DISTRIBUTE JUSTICE ON ORGANIZATIONAL
CITIZENSHIP BEHAVIOR MEDIATED BY PSYCHOLOGICAL WELL-BEING
AMONG HONORARY TEACHERS IN INDONESIA

Aditya Prayitno

Honorary teachers fill gaps left by permanent teachers, performing tasks equivalent
to those of civil servants, yet their welfare is often neglected. Their salaries are
frequently below the minimum wage, despite government incentives. Referring to
social exchange theory, this study investigates the effect of distributive justice on
organizational citizenship behavior through psychological well-being among
honorary teachers in Indonesia. This quantitative, cross-sectional study involved
160 participants selected through purposive sampling. Measurement tools included
scales for distributive justice, organizational citizenship behavior, and
psychological well-being. Mediation model regression analysis showed that
distributive  justice affects organizational citizenship  behavior through
psychological well-being. There is a direct effect of distributive justice on
organizational citizenship behavior, an effect of distributive justice on
psychological well-being, and an effect of psychological well-being on
organizational citizenship behavior. These findings can help schools maintain
organizational citizenship behavior among teachers, encouraging them to
participate in programs to enhance their psychological well-being. Future research
could involve teachers from various schools to improve the generalizability of the
findings.

Keywords: distributive justice; organizational citizenship behavior, psychological
well-being
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