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ABSTRAK 

 

 

Patmawati. 2024. Hubungan Etos Kerja, Komitmen Kerja, dan Motivasi Berprestasi terhadap 

Kinerja Guru SMA Negeri di Kota Banjarbaru. Tesis Program Magister Administrasi 

Pendidikan, Program Pascasarjana Universitas Lambung Mangkurat Banjarmasin. (I) 

Prof. Drs. Ahmad Suriansyah, Mpd, Ph.D (II) Prof. dr. Sunarno Basuki, Drs, M.Kes., AIFO 

 

Kata Kunci: Etos Kerja, Komitmen Kerja, Motivasi Berprestasi, Kinerja Guru 

Tujuan dari penelitian ini adalah untuk menganalisis hubungan etos kerja, komitmen kerja, dan 

motivasi berprestasi terhadap kinerja guru SMA Negeri di Kota Banjarbaru. Penelitian ini 

merupakan penelitian korelasional dengan metode deskriptif-kuantitatif. Populasi penelitian 

adalah seluruh guru SMA Negeri di Kota Banjarbaru sebanyak 153 orang, dan data dikumpulkan 

menggunakan kuesioner yang diolah melalui analisis deskriptif, uji asumsi klasik, analisis regresi 

linear berganda, dan analisis jalur (path analysis). Hasil penelitian menunjukkan bahwa terdapat 

hubungan antara: (1) Etos kerja terhadap kinerja guru sebesar 0,320, (2) Komitmen kerja terhadap 

kinerja guru sebesar 0,280, (3) Motivasi berprestasi terhadap kinerja guru sebesar 0,350, (4) Etos 

kerja terhadap motivasi berprestasi sebesar 0,310, (5) Komitmen kerja terhadap motivasi 

berprestasi sebesar 0,340, (6) Etos kerja melalui motivasi berprestasi terhadap kinerja guru sebesar 

0,180, (7) Komitmen kerja melalui motivasi berprestasi terhadap kinerja guru sebesar 0,210. Hasil 

uji koefisien determinasi menunjukkan bahwa nilai R Square untuk variabel kinerja guru adalah 

0,680, yang berarti etos kerja, komitmen kerja, dan motivasi berprestasi secara simultan 

memengaruhi kinerja guru sebesar 68%, sedangkan sisanya sebesar 32% dijelaskan oleh faktor 

lain di luar penelitian ini. 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

ABSTRACT 

 

Patmawati. 2024. The Relationship between Work Ethic, Work Commitment, and Achievement 

Motivation with Teacher Performance in Public Senior High Schools in Banjarbaru City. 

Thesis for the Master's Program in Educational Administration, Postgraduate Program at 

Lambung Mangkurat University, Banjarmasin. (I) Prof. Drs. Ahmad Suriansyah, M.Pd., 

Ph.D (II) Prof. Dr. Sunarno Basuki, Drs., M.Kes., AIFO 

 

Keywords: Work Ethic, Work Commitment, Achievement Motivation, Teacher Performance 

 

The objective of this study was to analyze the relationship between work ethic, work commitment, 

and achievement motivation with teacher performance in Public Senior High Schools in 

Banjarbaru City. This research employed a correlational study with a descriptive-quantitative 

method. The study population consisted of all Public Senior High School teachers in Banjarbaru 

City, totaling 153 individuals. Data were collected using a questionnaire and analyzed through 

descriptive analysis, classical assumption tests, multiple linear regression, and path analysis. 

The results showed relationships between: (1) Work ethic and teacher performance (0.320), (2) 

Work commitment and teacher performance (0.280), (3) Achievement motivation and teacher 

performance (0.350), (4) Work ethic and achievement motivation (0.310), (5) Work commitment 

and achievement motivation (0.340), (6) Work ethic through achievement motivation on teacher 

performance (0.180), and (7) Work commitment through achievement motivation on teacher 

performance (0.210). The coefficient of determination test revealed that the R Square value for the 

teacher performance variable was 0.680, indicating that work ethic, work commitment, and 

achievement motivation collectively influenced teacher performance by 68%, while the remaining 

32% was explained by other factors not included in this study. 
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