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ABSTRAK 

FAKTOR YANG BERHUBUNGAN DENGAN EMPOWERMENT 

KADER MELALUI PENDEKATAN TEORI ACTORS 

DALAM PENANGGULANGAN WASTING 

 

(Studi Kasus di Wilayah Kerja Puskesmas Sungai Turak Kabupaten Hulu 

Sungai Utara) 

Linda Dwi Listiyo Ningsih 

Wasting pada balita merupakan salah satu isu kesehatan masyarakat yang 

signifikan, terutama di wilayah kerja Puskesmas Sungai Turak, Kabupaten Hulu 

Sungai Utara. Penelitian ini bertujuan untuk menganalisis faktor-faktor yang 

berhubungan dengan pemberdayaan kader Posyandu dalam penanggulangan 

wasting, menggunakan pendekatan teori ACTORS yang meliputi kewenangan, 

kemampuan, keyakinan, kesempatan, tanggung jawab, dan dukungan multisektor. 

Penelitian ini menggunakan metode kuantitatif dengan desain cross-sectional, 

melibatkan 72 kader Posyandu yang dipilih melalui teknik proportional random 

sampling. Data dikumpulkan melalui kuesioner terstruktur dan dianalisis 

menggunakan uji statistik. Hasil penelitian menunjukkan bahwa faktor-faktor 

seperti kewenangan, kemampuan, dan dukungan multisektor memiliki hubungan 

signifikan dengan empowerment kader. Pemberdayaan kader Posyandu berperan 

penting dalam meningkatkan efektivitas program kesehatan, khususnya dalam 

pencegahan wasting. Temuan ini memberikan rekomendasi bagi Puskesmas dan 

pemangku kebijakan untuk meningkatkan pelatihan, dukungan, dan pengakuan 

terhadap peran kader sebagai ujung tombak pelayanan kesehatan masyarakat. 

Kata Kunci: Wasting, Pemberdayaan, Posyandu, Teori ACTORS 
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ABSTRACT 

FACTORS RELATING TO CADER EMPOWERMENT THROUGH A 

THEORY APPROACH ACTORS IN OVERCOMING WASTING 

 

(Case Study in the Sungai Turak Community Health Center Working Area 

North Hulu Sungai Regency) 

Linda Dwi Listiyo Ningsih 

Wasting in children under five is a significant public health issue, particularly 

in the working area of the Sungai Turak Health Center, Hulu Sungai Utara 

Regency. This study aims to analyze the factors associated with the empowerment 

of Posyandu cadres in addressing wasting, using the ACTORS theory approach, 

which includes authority, competence, confidence, opportunity, responsibility, and 

multisectoral support. This research utilized a quantitative method with a cross-

sectional design, involving 72 Posyandu cadres selected through proportional 

random sampling techniques. Data were collected using structured questionnaires 

and analyzed using statistical tests. The results showed that factors such as 

authority, competence, and multisectoral support were significantly associated with 

cadre empowerment. Empowering Posyandu cadres plays a critical role in 

enhancing the effectiveness of health programs, especially in preventing wasting. 

These findings provide recommendations for health centers and policymakers to 

enhance training, support, and recognition of the role of cadres as the frontline of 

community health services. 

Keywords: Wasting, Empowerment, Posyandu, ACTORS Theory 
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