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ABSTRAKSI 

Nur Haliza, 2026. Pengaruh Komisaris Independen, Komite Audit, Gender 

Diversity Dewan Direksi terhadap Kinerja Keuangan dengan Ukuran Perusahaan 

sebagai variabel moderasi pada Perusahaan BUMN yang terdaftar di Bursa Efek 

Indonesia tahun 2022-2024. Pembimbing: Dr. Asrid Juniar, SE, MM 

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh Komisaris 

Independen, Komite Audit, Gender Diversity Dewan Direksi terhadap Kinerja 

Keuangan, serta menguji peran Ukuran Perusahaan sebagai variabel moderasi pada 

perusahaan BUMN yang terdaftar di Bursa Efek Indonesia tahun 2022-2024. 

Jenis penelitian ini adalah penelitian kuantitatif dengan populasi sebanyak 28 

perusahaan BUMN yang terdaftar di BEI. Teknik pengambilan sampel 

menggunakan metode purposive sampling dan diperoleh 19 perusahaan yang 

memenuhi kriteria. Analisis data dilakukan dengan pendekatan Partial Least 

Square (PLS) menggunakan software Smart PLS 4.0. 

Hasil penelitian menunjukkan bahwa Komisaris Independen tidak 

berpengaruh signifikan terhadap kinerja keuangan, sedangkan Komite Audit dan 

Gender Diversity Dewan Direksi berpengaruh signifikan terhadap Kinerja 

Keuangan. Sementara itu, Ukuran Perusahaan tidak mampu memoderasi pengaruh 

Komisaris Independen, Komite Audit dan juga Gender Diversity Dewan Direksi 

terhadap Kinerja Keuangan. 

Kata Kunci: Komisaris Independen, Komite Audit, Gender Diversity, Ukuran 

Perusahaan, Kinerja Keuangan 
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ABSTRACT 

Nur Haliza, 2026. The Influence of Independent Commissioners, Audit 

Committees, and Gender Diversity on the Board of Directors on Financial 

Performance, with Firm Size as a Moderating Variable, in State-Owned Enterprises 

Listed on the Indonesia Stock Exchange from 2022 to 2024. Advisor: Dr. Asrid 

Juniar, SE, MM 

This study aims to test and analyze the influence of Independent 

Commissioners, Audit Committees, and Gender Diversity on the Board of Directors 

on Financial Performance, as well as to examine the role of Firm Size as a 

moderating variable in SOEs listed on the Indonesia Stock Exchange from 2022 to 

2024. 

This is a quantitative study with a population of 28 BUMN listed on the 

IDX. The sampling technique used purposive sampling, resulting in 19 companies 

that met the criteria. Data analysis was conducted using the Partial Least Squares 

(PLS) approach with Smart PLS 4.0 software. 

The results indicate that Independent Commissioners do not significantly 

influence financial performance, whereas the Audit Committee and Gender 

Diversity on the Board of Directors significantly influence financial performance. 

Meanwhile, Firm Size does not moderate the effects of Independent 

Commissioners, the Audit Committee, or Gender Diversity on the Board of 

Directors on financial performance. 

Keywords: Independent Commissioners, Audit Committee, Gender Diversity, 

Firm Size, Financial Performance 
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