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ABSTRAK

Nina Anggiri Yani, 1710412120013, 2024. Pengaruh Lingkungan Kerja
Fisik dan Non Fisik Terhadap Kepuasan Kerja Karyawan PT TALENTA BUMI
di Kabupaten Barito Kuala, di bawah bimbingan: Fitriyadi.

Penelitian ini bertujuan untuk mengetahui dan menguji pengaruh
Lingkungan Kerja Fisik dan Non Fisik Terhadap Kepuasan Kerja Karyawan PT
TALENTA BUMI di Kabupaten Barito Kuala.

Penelitian ini menggunakan pendekatan kuantitatif dengan sampel yang
berjumlah 113 responden dengan teknik pengumpulan data menggunakan
kuesioner dan analisis data menggunakan regresi linier berganda dengan bantuan
SPSS Statistics versi 26.

Hasil penelitian menunjukkan bahwa lingkungan kerja fisik berpengaruh
signifikan terhadap kepuasan kerja dan lingkungan kerja non fisik perpengaruh
signifikan terhadap kepuasan kerja. Variabel lingkungan kerja fisik dan non fisik
secara bersama-sama berpengaruh signifikan terhadap terhadap kepuasan kerja.

Kata Kunci: Lingkungan Kerja Fisik, Lingkungan Kerja Non Fisik, Kepuasan
Kerja.
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ABSTRACT

Nina Anggiri Yani, 1710412120013, 2024. The effect of Physical Work
Environment and Non-Physical on Employee Job Satisfaction at PT TALENTA
BUMI in Barito Kuala District, under the quidance of : Fitriyadi.

This study aims to determine and examine the effect of Physical Work
Environment and Non-Physical on Employee Job Satisfaction at PT TALENTA
BUMI in Barito Kuala District.

This study used a quantitative approach with a sample of 113 respondents
with data collection techniques using questionnaires and data analysis using
multiple linear regression with the help of SPSS Statistics version 26.

The results showed that physical work environment had a significant effect
on employee job satisfaction and non-physical work environment had a significant
effect on employee job satisfaction. The variable of physical work environment
and non-physical together had a significant effect on employee job satisfaction.

Keywords: Physical Work Environment, Non-Physical Work Environment,
Employee Job Satisfaction.
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