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ABSTRAK

Noor Rakhmaniah, Pengaruh Kompensasi Fiansial dan Lingkungan Kerja
Fisik Terhadap Employee Engagement Dengan Kepuasan Kerja Sebagai Variabel
Moderasi. Hastin Umi Anisah (Pembimbing).

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh
kompensasi finansial dan lingkungan kerja fisik terhadap employee engagement
dengan kepuasan kerja sebagai variabel moderasi pada pegawai DP3AP2KB
Kabupaten Kotabaru. Variabel independen dalam penelitian ini adalah kompensasi
finansial (X1) dan lingkungan kerja fisik (X2), variabel dependen yaitu employee
engagement (Y), serta kepuasan kerja (Z) sebagai variabel moderasi.

Metode penelitian ini menggunakan pendekatan kuantitatif dengan teknik
pengumpulan data melalui penyebaran kuesioner kepada 50 pegawai DP3AP2KB
Kabupaten Kotabaru yang merupakan keseluruhan populasi penelitian (sampel
total). Pengukuran variabel dilakukan menggunakan skala Likert dengan rentang
skor 1 sampai 5, mulai dari sangat tidak setuju hingga sangat setuju. Analisis data
dilakukan untuk mengetahui pengaruh langsung maupun pengaruh moderasi
antarvariabel penelitian.

Hasil penelitian menunjukkan bahwa kompensasi finansial berpengaruh
positif dan signifikan terhadap employee engagement. Sebaliknya, lingkungan kerja
fisik tidak berpengaruh signifikan terhadap employee engagement. Selain itu,
kepuasan kerja juga berpengaruh positif dan signifikan terhadap employee
engagement. Pada pengujian efek moderasi, kepuasan kerja tidak mampu
memoderasi pengaruh kompensasi finansial terhadap employee engagement
maupun pengaruh lingkungan kerja fisik terhadap employee engagement. Temuan
ini mengindikasikan bahwa peningkatan employee engagement lebih dipengaruhi
oleh kompensasi finansial dan kepuasan kerja secara langsung, sedangkan kepuasan
kerja tidak berperan sebagai variabel yang memperkuat hubungan antara
kompensasi finansial maupun lingkungan kerja fisik terhadap employee
engagement.

Kata Kunci: Employee Engagement, Kepuasan Kerja, Kompensasi Finansial dan
Lingkungan Kerja Fisik
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ABSTRACT

Noor Rakhmaniah, The Influence of Financial Compensation and Physical
Work Environment on Employee Engagement with Job Satisfaction as a
Moderating Variable. Hastin Umi Anisah (Supervisor).

This study aims to examine and analyze the influence of financial
compensation and the physical work environment on employee engagement, with
job satisfaction serving as a moderating variable, among employees of the
DP3AP2KB agency in Kotabaru Regency. The independent variables in this study
are financial compensation (X1) and physical work environment (X2); the
dependent variable is employee engagement (Y); and job satisfaction (Z) acts as
the moderating variable.

The study employs a quantitative approach, with data collected via
questionnaires distributed to 50 employees of the DP3AP2KB agency in Kotabaru
Regency, representing the entire research population (total sampling). Variables
were measured using a Likert scale ranging from 1 to 5, spanning from "strongly
disagree" to "strongly agree.”" Data analysis was conducted to determine both the
direct effects and the moderating effects among the research variables.

The results indicate that financial compensation has a positive and significant
influence on employee engagement. Conversely, the physical work environment
does not have a significant influence on employee engagement. Additionally, job
satisfaction has a positive and significant influence on employee engagement.
Regarding the moderation analysis, job satisfaction did not moderate the influence
of financial compensation on employee engagement, nor did it moderate the
influence of the physical work environment on employee engagement. These
findings suggest that improvements in employee engagement are driven more
directly by financial compensation and job satisfaction, whereas job satisfaction
does not function as a variable that strengthens the relationship between financial
compensation or the physical work environment and employee engagement.

Keywords: Employee Engagement, Job Satisfaction, Financial Compensation,
Physical Work Environment
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