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ABSTRAK 

Rahmi, 1710412220019, 2022. Pengaruh Gaya Kepemimpinan 

Transformasional Terhadap Kinerja Karyawan Melalui Disiplin Kerja Sebagai 

Variabel Intervening Pada PT Pelindo III Cabang Banjarmasin, di bawah bimbingan: 

Fitriyadi 

Penelitian ini dilakukan bertujuan untuk mengetahui dan menguji pengaruh 

gaya kepemimpinan transformasional terhadap kinerja karyawan melalui disiplin 

kerja sebagai variabel intervening.  

Jenis penelitian ini eksplanatory sifat penelitian ini kausal yaitu hubungan 

sebab akibat dengan sampel yang berjumlah 55 responden. Teknik sampel yang 

digunakan adalah sampling jenuh atau total populasi. Teknik pengumpulan data 

dengan cara kuesioner dan analisis data yang digunakan adalah Structural Equation 

Modeling (SEM) dengan bantuan program smartPLS. 

Hasil penelitian menunjukan bahwa gaya kepemimpinan transformasional 

berpengaruh signifikan terhadap kinerja karyawan, gaya kepemimpinan 

transformasional berpengaruh signifikan terhadap disiplin kerja, disiplin kerja 

berpengaruh signifikan terhadap kinerja karyawan, dan gaya kepemimpinan 

berpengaruh signifikan terhadap kinerja karyawan melalui disiplin kerja. 

 

Kata kunci: Gaya kepemimpinan Transformasional, Disiplin kerja, Kinerja Karyawan 



 
 

 
  

ABSTRACT 

Rahmi, 1710412220019, 2022. The Effect of Transformational Leadership 

Style on Employee Performance Through Work Discipline as an Intervening Variable 

at PT Pelindo III Banjarmasin Branch, under the guidance of: Fitriyadi 

This study aims to determine and examine the effect of transformational 

leadership style on employee performance through work discipline as an intervening 

variable. 

 This type of research is explanatory, the nature of this research is causal, 

namely a causal relationship with a sample of 55 respondents. The sampling 

technique used is saturated sampling or total population. The technique of collecting 

data by means of questionnaires and data analysis used is Structural Equation 

Modeling (SEM) with the help of the smartPLS program. 

The results showed that transformational leadership style had a significant 

effect on employee performance, transformational leadership style had a significant 

effect on work discipline, work discipline had a significant effect on employee 

performance, and leadership style had a significant effect on employee performance 

through work discipline. 

 

Keywords: Transformational leadership style, work discipline, employee performance 
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