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ABSTRACT 

Nurul Hidayati (2026), The Influence of Work Motivation, Work Environment, and 
Leadership Style on the Work Discipline of Non-Medical Employees at 
Banjarmasin Islamic Hospital. Supervisor: Widyarfendi. 

This study aims to examine and analyze the effect of work motivation on 
work discipline, the effect of the work environment on work discipline, and the effect 
of leadership style on the work discipline of non-medical employees at Banjarmasin 
Islamic Hospital. This study employed a quantitative approach. The population 
consisted of all non-medical employees at Banjarmasin Islamic Hospital, totaling 
51 employees. The sampling technique used was total sampling (census), in which 
all members of the population were selected as the research sample. Data were 
collected through the distribution of questionnaires using a five-point Likert scale. 
The data were analyzed using multiple linear regression analysis with the 
Statistical Package for the Social Sciences (SPSS) version 21. 

The results indicate that, partially, work motivation has a positive and 
significant effect on the work discipline of non-medical employees at Banjarmasin 
Islamic Hospital. The work environment also has a positive and significant effect 
on work discipline. However, leadership style does not have a significant effect on 
the work discipline of non-medical employees at Banjarmasin Islamic Hospital. 

Keywords: Work Motivation, Work Environment, Leadership Style, Work 
Discipline. 
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ABSTRAKSI 

Nurul Hidayati (2026), Pengaruh Motivasi Kerja, Lingkungan Kerja, dan Gaya 
Kepemimpinan terhadap Disiplin Kerja Karyawan Non Medis di Rumah Sakit 
Islam Banjarmasin. Pembimbing : Widyarfendi. 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh 
motivasi kerja terhadap disiplin kerja, pengaruh lingkungan kerja terhadap disiplin 
kerja, pengaruh gaya kepemimpinan terhadap disiplin kerja. Penelitian ini 
menggunakan pendekatan kuantitatif. Populasi dalam penelitian ini adalah seluruh 
karyawan non medis di Rumah Sakit Islam Banjarmasin sebanyak 51 Teknik 
pengambilan sampel menggunakan total sampling (sensus), sehingga seluruh 
anggota populasi dijadikan sebagai sampel penelitian. Pengumpulan data dilakukan 
melalui penyebaran kuesioner dengan skala Likert. Teknik analisis data yang 
digunakan adalah analisis regresi linier berganda menggunakan Statistical Product 
and Service Solutions (SPSS) versi 21. 

Hasil penelitian menunjukkan bahwa secara parsial motivasi kerja 
berpengaruh positif dan signifikan terhadap disiplin kerja karyawan non medis di 
Rumah Sakit Islam Banjarmasin. Lingkungan kerja berpengaruh positif dan 
signifikan terhadap disiplin kerja karyawan non medis di Rumah Sakit Islam 
Banjarmasin. Gaya kepemimpinan tidak berpengaruh signifikan terhadap disiplin 
kerja karyawan non medis di Rumah Sakit Islam Banjarmasin. 

Kata Kunci: Motivasi Kerja, Lingkungan Kerja, Gaya Kepemimpinan, Disiplin 
Kerja. 
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