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ABSTRACT 
 

M. Zakie Mubarak. The Effect of Perceived Occupational Health and Safety on Individual 
Performance with Job Satisfaction as a Mediating Variable in Sustainable Housing Projects 
of PT Arazaak Bangun Mandiri. Supervised by Dr. Maya Sari Dewi, S.Sos., M.M. 
 
Keywords: perceived occupational health and safety, job satisfaction, individual 
performance, construction workers, SEM-PLS. 
 

Construction project workers face high occupational risks, including physical work, 
field hazards, and pressure to complete project targets. In this context, occupational health 
and safety is important in creating a sense of safety, job satisfaction, and work effectiveness. 
This study aims to analyze the effect of Perceived Occupational Health and Safety on 
Individual Performance, both directly and through Job Satisfaction as a mediating variable 
among workers in sustainable housing projects of PT Arazaak Bangun Mandiri. 

This study employed a quantitative approach with an explanatory research design. The 
sample consisted of 114 construction workers selected using purposive sampling. Data were 
collected through questionnaires using a five-point Likert scale and analyzed using Partial 
Least Squares Structural Equation Modeling with SmartPLS software. 

The results show that Perceived Occupational Health and Safety had a positive and 
significant effect on Job Satisfaction. Perceived Occupational Health and Safety had a 
positive but insignificant direct effect on Individual Performance. Job Satisfaction had a 
positive and significant effect on Individual Performance and significantly mediated the 
effect of Perceived Occupational Health and Safety on Individual Performance. 

The study concludes that perceived occupational health and safety improves individual 
performance through job satisfaction. Therefore, PT Arazaak Bangun Mandiri needs to 
strengthen safety practices, supervision, communication, and working conditions to improve 
workers’ job satisfaction and performance. 

Banjarmasin, July 15, 2026 
Approved by: 
Head of Language Center 
 
 

 
 

Dr. Hj. Noor Eka Chandra, M.Pd 
NIP. 197710232001122003



  

ABSTRAK 

M. Zakie Mubarak. Pengaruh Perceived Occupational Health and Safety terhadap 
Individual Performance dengan Job Satisfaction sebagai Variabel Mediasi pada 
Proyek Perumahan Berkelanjutan PT Arazaak Bangun Mandiri. Pembimbing: Dr. 
Maya Sari Dewi, S.Sos., M.M. 

Pekerja proyek konstruksi menghadapi risiko kerja yang tinggi, seperti 
pekerjaan fisik, potensi bahaya di lapangan, dan tekanan penyelesaian target 
proyek. Dalam konteks tersebut, keselamatan dan kesehatan kerja menjadi penting 
dalam menciptakan rasa aman, kepuasan kerja, dan efektivitas kerja. Penelitian ini 
bertujuan untuk menganalisis pengaruh Perceived Occupational Health and Safety 
terhadap Individual Performance, baik secara langsung maupun melalui Job 
Satisfaction sebagai variabel mediasi pada pekerja proyek perumahan berkelanjutan 
PT Arazaak Bangun Mandiri. 

Penelitian ini menggunakan pendekatan kuantitatif dengan jenis explanatory 
research. Sampel penelitian berjumlah 114 pekerja konstruksi yang dipilih 
menggunakan teknik purposive sampling. Data dikumpulkan melalui kuesioner 
dengan skala Likert lima poin dan dianalisis menggunakan Partial Least Squares 
Structural Equation Modeling dengan bantuan perangkat lunak SmartPLS. 

Hasil penelitian menunjukkan bahwa Perceived Occupational Health and 
Safety berpengaruh positif dan signifikan terhadap Job Satisfaction. Perceived 
Occupational Health and Safety berpengaruh positif tetapi tidak signifikan secara 
langsung terhadap Individual Performance. Job Satisfaction berpengaruh positif 
dan signifikan terhadap Individual Performance serta terbukti memediasi pengaruh 
Perceived Occupational Health and Safety terhadap Individual Performance. 

Penelitian ini menyimpulkan bahwa keselamatan dan kesehatan kerja yang 
dirasakan pekerja dapat meningkatkan kinerja individu melalui kepuasan kerja. 
Oleh karena itu, PT Arazaak Bangun Mandiri perlu memperkuat praktik K3, 
pengawasan, komunikasi keselamatan, dan kondisi kerja yang mampu 
meningkatkan kepuasan serta kinerja pekerja. 

Kata kunci: perceived occupational health and safety, job satisfaction, 
individual performance, pekerja konstruksi, SEM-PLS. 
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