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ABSTRAK 

 

Siti Hasna Misniati, 2210412120006, 2025. Pengaruh Work-life balance dan 

Person–Job Fit terhadap Job performance melalui Affective commitment Karyawan 

PT PLN (Persero) UID Kalselteng, di bawah bimbingan: Maryono. 

Job performance menjadi faktor penting dalam pencapaian tujuan 

organisasi, yang dipengaruhi oleh keseimbangan kehidupan kerja serta kesesuaian 

antara individu dan pekerjaannya. Kondisi work-life balance dan person–job fit 

yang tidak optimal berpotensi menurunkan keterikatan emosional karyawan dan 

berdampak pada kinerja kerja. Penelitian ini bertujuan untuk menggambarkan 

tingkat work-life balance, person–job fit, affective commitment, dan job 

performance, serta menguji pengaruh work-life balance dan person–job fit terhadap 

job performance baik secara langsung maupun melalui affective commitment. 

Penelitian ini dilakukan pada karyawan PT PLN (Persero) Unit Induk 

Distribusi Kalimantan Selatan dan Kalimantan Tengah dengan populasi karyawan 

tetap yang menjalankan aktivitas kerja administratif dan manajerial. Penentuan 

jumlah sampel dilakukan menggunakan rumus Slovin sehingga diperoleh sekitar 

enam puluh responden. Teknik pengambilan sampel menggunakan probability 

sampling dengan pendekatan proportionate stratified random sampling agar setiap 

bidang kerja terwakili secara proporsional. Pengumpulan data dilakukan melalui 

kuesioner, sedangkan analisis data menggunakan model struktural berbasis variabel 

laten. 

Hasil penelitian menunjukkan bahwa work-life balance, person–job fit, 

affective commitment, dan job performance berada pada kategori baik hingga sangat 

baik. Person–job fit terbukti berpengaruh signifikan terhadap affective commitment 

dan job performance. Sementara itu, work-life balance tidak berpengaruh signifikan 

terhadap job performance baik secara langsung maupun melalui affective 

commitment. Affective commitment berpengaruh signifikan terhadap job 

performance, namun tidak memediasi hubungan antara work-life balance dan job 

performance. 

Kata kunci: work-life balance, person–job fit, affective commitment, job 

performance 

 

 

 

 

 



 

xi 

 

ABSTRACT 

 

Siti Hasna Misniati, 2210412120006, 2025. The Effect of Work-life balance 

and Person–Job Fit on Job performance through Affective commitment of 

Employees at PT PLN (Persero) UID Kalselteng, under the guidance of: Maryono. 

Job performance is an important factor in achieving organizational goals 

and is influenced by work-life balance and the fit between individuals and their 

jobs. Suboptimal work-life balance and person–job fit may reduce employees’ 

emotional attachment, which can negatively affect job performance. This study 

aims to describe the levels of work-life balance, person–job fit, affective 

commitment, and job performance, as well as to examine the effect of work-life 

balance and person–job fit on job performance, both directly and indirectly through 

affective commitment. 

This research was conducted on employees of PT PLN (Persero) Unit Induk 

Distribusi South Kalimantan and Central Kalimantan, with a population of 

permanent employees performing administrative and managerial work activities. 

The sample size was determined using the Slovin formula, resulting in 

approximately sixty respondents. Probability sampling with a proportionate 

stratified random sampling approach was applied to ensure proportional 

representation of each work unit. Data were collected through questionnaires, while 

data analysis was conducted using a structural model based on latent variables. 

The results show that work-life balance, person–job fit, affective 

commitment, and job performance are in good to very good categories. Person–job 

fit has a significant effect on affective commitment and job performance. 

Meanwhile, work-life balance does not have a significant effect on job performance, 

either directly or through affective commitment. Affective commitment significantly 

influences job performance but does not mediate the relationship between work-life 

balance and job performance. 

 

Keywords: work-life balance, person–job fit, affective commitment, job 

performance 
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