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ABSTRAK

Herniyanti, M. 2025. Pengaruh Green Leadership, Budaya Kerja Guru dan Motivasi
Kerja terhadap Kinerja Guru Sekolah Dasar Negeri di Kecamatan Salam
Babaris Kabupaten Tapin. Tesis. Program Magister Administrasi Pendidikan
Universitas Lambung Mangkurat Banjarmasin. Pembimbing I: Prof. Dr. H.
Sutarto Hadi, M. Si., M. Sc. Pembimbing II: Dr. Metroyadi, SH., M. Pd.

Kata Kunci: Green Leadership, Budaya Kerja Guru, Motivasi Kerja, Kinerja Guru.

Kinerja guru adalah tingkat keberhasilan guru dalam melaksanakan tugas
pendidikan sesuai dengan tanggung jawab dan wewenangnya berdasarkan standar
kinerja yang telah ditetapkan. Kinerja guru dipengaruhi banyak faktor, diantaranya
adalah kepemimpinan, budaya kerja guru dan motivasi kerja guru. Tujuan penelitian
ini untuk mengetahui gambaran tentang green leadership, budaya kerja guru, motivasi
kerja, dan kinerja guru serta menganalisis pengaruh langsung dan tidak langsung green
leadership, budaya kerja guru, dan motivasi kerja terhadap kinerja guru Sekolah Dasar
Negeri di Kecamatan Salam Babaris Kabupaten Tapin.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode deskriptif.
Populasi penelitian berjumlah 97 orang guru dengan semuanya diambil sebagai sampel
penelitian. Teknik pengumpulan data menggunakan kuesioner yang telah memenuhi
syarat uji validitas dan reliabilitas. Teknik analisis data secara deskriptif dan
inferensial, untuk menguji hipotesis menggunakan analisis jalur.

Hasil penelitian ini menunjukan bahwa nilai koefisien regresi variabel green
leadership (X1) dan kinerja guru (Y) sebesar 0,218, nilai koefisien regresi budaya kerja
guru (X2) dan kinerja guru (YY) sebesar 0,273, nilai koefisien regresi motivasi kerja (Z2)
dan kinerja guru (Y) sebesar 0,721, nilai koefisien regresi green leadership (X1) dan
motivasi kerja (Z) sebesar 0,645, nilai koefisien regresi budaya kerja guru (X2) dan
motivasi kerja (Z) sebesar 0,571, nilai koefisien regresi green leadership (X1) melalui
motivasi kerja (Z) dan kinerja guru (Y) sebesar 0,465, dan nilai koefisien regresi
budaya organisasi (X2) melalui motivasi kerja (Z) dan kinerja guru (Y) sebesar 0,412.

Kesimpulan penelitian adalah terdapat pengaruh langsung green leadership,
budaya kerja guru, dan motivasi kerja terhadap kinerja guru Sekolah Dasar Negeri di
Kecamatan Salam Babaris Kabupaten Tapin dan terdapat pengaruh tidak langsung
green leadership dan budaya kerja guru terhadap kinerja guru melalui motivasi kerja
guru di Sekolah Dasar Negeri Kecamatan Salam Babaris Kabupaten Tapin. Disarankan
kepala sekolah agar lebih peduli terhadap perubahan iklim atau isu lingkungan dan
mampu menginspirasi guru dengan gagasan-gagasan tentang masa depan hijau dan
kepala sekolah harus lebih aktif dalam memberikan penjelasan mengenai tugas dan
tanggung jawab guru beserta alur kerja masing-masing. Kepala sekolah juga harus
lebih adil dan terbuka dalam penyelesaian setiap konflik antar guru.



ABSTRACT

Hemiyanti, M. 2025. The Influence of Green Leadership, Teacher Work Culture, and Work
Motivation on Teacher Performance in Public Elementary Schools in Salam Babaris
District, Tapin Regency. Thesis. Master of Educational Administration Program,
Lambung Mangkurat University, Banjarmasin. Advisor I: Prof. Dr. H. Sutarto Hadi,
M. Si., M. Sc. Advisor II: Dr. Metroyadi, SH., M. Pd.

Keywords: Green Leadership, Teacher Work Culture, Work Motivation, Teacher
Performance.

Teacher performance is the level of success of a teacher in carrying out educational
tasks according to their responsibilities and authorities based on established performance
standards. Teacher performance is influenced by many factors, including leadership,
teacher work culture, and teacher work motivation. The purpose of this study is to
understand the overview of green leadership, teacher work culture, work motivation, and
teacher performance, as well as to analyze the direct and indirect effects of green
leadership, teacher work culture, and work motivation on teacher performance at Public
Elementary Schools in Salam Babaris District, Tapin Regency.

This study uses a quantitative approach with a descriptive method. The research
population consisted of 97 teachers, all of whom were taken as research samples. Data
collection techniques used questionnaires that had met the requirements for validity and
reliability tests. Data analysis techniques were both descriptive and inferential, with path
analysis used to test the hypothesis.

The results of this study show that the regression coefficient value of the green
leadership variable (X1) and teacher performance (Y) is 0.218, the regression coefficient
value of teacher work culture (X2) and teacher performance (Y) is 0.273, the regression
coefficient value of work motivation (Z) and teacher performance (Y) is 0.721, the
regression coefficient value of green leadership (X1) and work motivation (Z) is 0.645, the
regression coefficient value of teacher work culture (X2) and work motivation (Z) is 0.571,
the regression coefficient value of green leadership (X1) through work motivation (Z) and
teacher performance (¥) is 0.465, and the regression coefficient value of teacher work
culture (X2) through work motivation (Z) and teacher performance (¥) is 0.412.

The conclusion of the research is that there is a direct effect of green leadership,
teacher work culture, and work motivation on teacher performance at public elementary
schools in Salam Babaris District, Tapin Regency, and there is an indirect effect of green
leadership and teacher work culture on teacher performance through teacher work
moltivation al public elementary schools in Salam Babaris District, Tapin Regency. It is
recommended that school principals pay more altention to climate change or
environmental issues and be able (o inspire teachers with ideas about a green future.
Principals should also be more active in providing explanations regarding teache
and responsibilities along with each work process. Additionally, principdls
Jairer and more transparent in resolving any conflicts among teachers, /e .
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